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1. Background and Procedure

The validation of non- or informally acquired social, personal and organisational
competences is carried out along a standardised procedure developed by a community of
evaluators specialised in informal and non-formal learning (“REVEAL").

1.1 REVEAL and LEVEL5

REVEAL is a transnational network of European experts from

grass-root projects, adult education providers and universities I_E\/EEI
working for more than four years on the question how the impacts

of non-formal and informal learning can be measured and visualised.

In the framework of three European funded projects, the

community developed LEVELS5, a formative validation system Rl T

which enables stakeholders in European projects to assess and to I

display the impact of collaborative project work in transnational teams.

The effects (or the impact) of non-formal and informal learning can be displayed through the
development of learners’ competences (e.g. specific theme centred knowledge, improvement
of “soft” skills like collaboration and intercultural communication, attitudes towards other
groups etc.).

The LEVEL5S evaluation procedure is on one hand standardised but at the same time
enables users to establish individualised reference systems for assessing and evidencing
relevant competences of their target groups in a process-orientated way.

With the help of LEVELS one can measure, display and evidence individual competence
developments and give proof of the range of effects resulting from cooperation in European
projects.
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1.2 Principles of LEVEL5

Initially the LEVEL5 evaluation system has been developed and piloted in more than 60
informal and non-formal learning projects since 2006 in order to assess

* cognitive,
* activity related and
» affective

learning outcomes to evidence and visualise competence developments of learners in
informal and non-formal learning projects.

The basic principle
Individual or group competences can be evaluated in a process orientated way, visualised in
a 3-dimensional cube model and fully documented in a specific software system.
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Fig. 1: The LEVEL5-cube

Based on this model LEVELS is grounded on the basic competence definition of the EU* that
a competence is the ability to apply a synthesis of

* Knowledge,

» Skills and

» Attitudes
in a particular situation and in a particular quality.

! The Key Competences for Lifelong Learning — A European Framework is an annex of a Recommendation of the
European Parliament and of the Council of 18 December 2006
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LEVELS is especially suitable to assess personal, social and organisational competences,
hence exactly those, that are acquired in informal learning settings such as learning in
mobility.

Approach and methodology

The LEVELDS evaluation approach is based on a five step procedure (Fig. 2):

== \‘ * Objectives
5. Presentation of Results . —
+ Rating learning outcomes at
different times
« Describing different -
competence levels
« Evidencing learning and
project outcomes
- Validation and cettification

1. Description of Project
« Context
+ Target Group

(A2 |58, 1: Descrption ot yourndividuat
Project

2. Selecting/determining Topics

4. Assessing/Measuring « Inventory

¢ Selecting Assessment Methods |

» Measuring learning outcomes at
different evaluation times

* Topic sets
« Refining content and
objectives

= st0p 2: Selaction of Topics | Compstencas.

3. Creating a Reference System
« Three Dimensions
« Five specific competence levels |
related to the learning project
« Indicators

Lok R

myENE o O I T - N - =

Fig. 2: LEVELS procedural approach

1. Mobility Project Description
» Describing the properties of the mobility project in a preformatted pattern and the
profile of the group and the learners
2. Selecting topics
» Selecting relevant competences to be assessed from an inventory specifically
designed for mobility actions and option to further refinement of the wording
according to project’s purposes
3. Establishing an individualised reference system
* Adapting the reference system from the general inventory to the specifics of project
and target group on the basis of a 3-dimensional (cognitive, affective, activity related)
rating system with five individualised stages/levels
4. Assessment
» Describing the evaluation procedure and its timing as well as the respective methods
of data collection.
* Inthe VILMA pilot-projects a broad range of assessment methods can be applied and
combined, e.g. questionnaires and interviews to group discussions, assessment
exercises, project work and observation by training staff. Besides the named there is
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a wide variety of further methods to apply for assessing data on competence
development (see annex).
5. Rating/Documenting/Visualisation

* Inserting the ratings of a group or individual participants at the given time into the
individualised reference system to later on be displayed in a 3-dimensional
evidencing system (CUBE)

* The ratings are substantiated and documented in the software

* Results may be recorded internally and/or connected with learners’ certificates

» Option of automatic generation of learners certificates.

1.3 Reasons to apply LEVELS

Specific benefits for VITA at a glance:

* Not only validating learning outcomes but competence developments

» Contextualised validation possible (fit to purpose and learning environment and
learners)

» Development of an extendable but still specific inventory for competences needed in
the service economy

» Reference systems designed in accordance to project’s objectives and aspired
learning outcomes, focused on cognitive, activity related and affective competence
developments

» Preformatted reference systems for social, personal and organisational competences
» Evidencing, documentation and visualisation of the competence developments

» Certification: Competence developments of the learners can be evidenced and
documented

0 in the web-based 3-dimensional visualisation and documentation system
0 in personal certificates either printed or as PDF.

» Accreditation: VITA projects and learning activities may be accredited with the
European LEVELS5 label after an external evaluation carried out by an accredited
REVEAL evaluator.

* Possibility to evidencing the impact and learning progress of non-formal and informal
learning activities and projects

* Integration in QM systems in HRM.
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2.

How to validate competence developments with LEV ~ EL5

The evaluation consists of the following steps:

1.
2.
3.

4.
5.

Developing a consistent learning project description and describing the learners
Choosing and specifying one or several competences from the VITA-inventory

Adapting the 3-dimensional LEVELS reference system to the needs of specific
mobility project and target group

Selecting appropriate assessment methodology, setting up a time schedule
Rating and evidencing (documentation and visualisation)

The project description, topics and reference system descriptors following in chapter 3 are
based on preformatted patterns. All patterns in this manual will be displayed identical in the
LEVELS software.
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2.1 Step 1 - Project and learners description

Step one of the LEVELS5 procedure has two main functions:

1. Describing your project/learning activity and bringing about the background and
context, main elements, objectives, processes and aspired competences in order to

create awareness and sharpen the focus for the evaluation process

2. It shall enable the VITA community to compare similar projects/activities and to learn

from each other

3. Parts of the description will be integrated into the certificate, correspondent questions

are marked italic.
4. Inserting the learners for the evaluation

Step 1 concerns the

description of your informal/non formal learning action, following a
pattern provided by the system. The aim of this step is to support you in documenting
systematically the learning action in which the competences of the participant(s) are to be
evidenced and assessed. Additionally, this description will enable the REVEAL community to

compare similar projects and when pertinent to learn from each other.

Accompanying to the project description you describe the specifics of your group of learners
and the individual participants. This description is a precondition for the following rating of

competences, as it creates the rating mask in the software-system in Step 5.

LERE

Project
= -

weronigue and Julia

—_——
Project AW (nventon;

mrEmEm DO I . L 28 BT O D D e = ™ . = .

Logout julia

\ Documentation
Description \

i’ Step 1: Description of your
Individual Project

project name: *

]

project description:

project name:
project description:

Start date

Start date

Content localisation (country):

Who are the participants of the programme/project?
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Do you know your learners?
Descriptions of participants' profiles? (please refer to special characteristics/needs)

Why do the learners participate in your course/learning offer? What is their motivation to
participate?

Where does your project/programme take place (school, neighbourhood, club, home etc.)
Which resources do you need (e.g. equipment), what is available?
Who initiated the project/activity? Is it supported externally?

Aims/Goals
What are the aims of the project/learning activity from your institution's point of view?

Are there other aims and expectations related to your project/activities from external bodies or
persons (donors, funding authorities?).
Is there a discrepancy between your goals and the goals of the external?

To what extent are the principal goals, objectives and guidelines of the project (programme)
understood by the participants?

What is your motivation to evaluate your project? Why do you evaluate your project?

Project/Programme/learning activity Implementation:
What services/components are offered? Which activities are carried out?

Who are the trainers/teachers/guides/helpers? What roles and responsibilities do they have?

Duration of the learning offer: How many hours/days do you plan for the learning activities
over which period of time?

What kind of methodology do you want to use? (See e.g. informal learning patterns)

Expected impact of the project/activity/training/programme, Aspired competences What is the
expected impact of your services offered on participants?

Knowledge and skills (is there any extra knowledge they should acquire)
Affective competence dimension (change/development) of attitude?)
Activity level (change of behaviour/what do they do within the learning activity?)
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External support:
Documentation:
Experience:
Evaluation summary:
Future perspectives:

Annexes:

Step 1 — Group description

Here you insert information about the selected group (necessary in case you want to do a
group-evaluation, otherwise this field just helps to further clarify the profile of your learners to
yourself)

myEEE .~ I TR e . - e R B IR )] B B B - L= I B
Lagout julia
m Project \\ Inventary
Description \
Mew e d \
Yeronigue and Julia i’
Step 1: Description of your
EXSE | Individual Project
I ey -
Group
Information about the selected group
name:
description:
participants’ motivation:
pt:
Name:
Description:

Participants' motivation:
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Understanding of project goals, objectives and guidelines by the participants:

Group tendencies:
Summary of the individual tendencies:

Name:

Step 1 - Individual participant’s description

In this part of step 1 you prepare the system for inserting the evaluation results of your

participants in Step 4. Therefore it is hecessary to fill it.

user name: *

| Group 1 Participant 1 |

first names:

last name:

gender:

[ ]

day of hirth:

—

T I T T . | -8 P T D a0 W 1T T - = ] =]
Logaut julia

m Project \\ Inventory

Description \
WET - \
weronigue and Julia i,

Step 1: Description of your

EXNEE Individual Project
= =)
G 1
}
— & Participant
Group 1 Participant 1 Information about the selected participant

Information about the selected participant

User name: (participants name or code, appears for navigation in left widget in Step 5)

First name:

Last name:
Gender:

Day of birth:
Location of birth:

VIiTA
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Street:
zip:city:
country:
phone:
e-mail:

educational background:

profession:

evaluation summary:

For the pilot reports copy and paste the above chart according to the number of your

participants.

Step 1 — Owner/Evaluator

18§ B TH T . W I N D TN v W 1T T - = ] =]
Logaout Juliz
m Project- Inventory
8] ipti
- # BSCrIption \
Weranigue and Julia i’
Project 2 Step 1: Description of your
o Individual Project
T =)
tam
raehalze Project Owner
oafmalta user name:
Julia |Ju|ia | change owner
asta institution:
vilma “ |
Jikky contact person, first names: contact person, last name:
|Elusche | |Ju|ia
maren
street:
judith | |
kristina
zip: city:
tomas | | | |
it at
Project Owner
User name:
VITA e
Learnin
VITA Manual .
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Institution:

Contact person, first names: Contact person, last name:

Street:

Zip:City:

Country:

Phone:

E-mail:

Field of activities:

Targeted groups:

Lifelong
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2.2 Step 2 - Selection of topics/competences

This tool is a repository of topics (competences) that may be relevant for your project-
evaluation. It is not a closed competency list but an open inventory in which you find topics
that are important for your target group in their specific contexts. It shall serve both as
* a help tool for evaluators to select topics and to derive their learning objectives and
as
* agrowing catalogue that enables our community to compare similar reference
systems of other micro-projects.
You can also add topics that you don't find in this inventory. Select one or more relevant
competences for your project in regard to the specific situation and objectives.
Name and describe your topic set, which may comprise one or several competences to be
assessed. The naming of the competence-set is a function to facilitate the navigation in the
software. Save it.
The description of the competence will be displayed in the certificate.
If you want to assess several competences you define the first, save it, take the next and
save as well. Finished with this it is necessary to tick the lock-icon to finalise the inventory
you're going to work with. After locking it can’t be changed anymore. In case you do want to
do further changes you need to start again.

Id& competences
VILMA name:
[wILMA |
O Advocacy O Advocacy
O Euwropean scope O European scope
O Managing Diversity (D) O Managing Diversity (Dh)
O LEADERSHIFP O LEADERSHIFP
# Intercultural Communication # Communication with different social groups
O Evaluation and reflection O Evaluation and reflection
O Tearmwark 0O Tearnwork
O PROJECT MAMAGEMENT 0O PROJECT MANAGEMENT
O METWORKING 0O METWORKING
O “irtual communication (C) O “irtual communication (vC)
topic title :
|Intercultural Cormmunication |
FEPyour_specified_topic???:
|Communicati0n with different social groups |
if needed, please specify this topic title
description:
Culture in a broad sense...
eg. something like healthcare, education....
VITA vt
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Inventory Your specified topic description

Intercultural communication €.g. communication with
different social groups

Flexibility e.g. Adaptability

Self-reliance/autonomy e.g. self-management

Readiness to be mobile

Problem solving

Diversity management

Networking

Teamwork

Evaluation/reflection

Virtual communication

Leadership Leadership in a HE-course
in VIA college and in a
connected informal learning
project

Your topic

Reference systems for the named competences you fin ~ d in the annex.

Your specified competence and its’ description will be part of the documentation/certificate.
Now you can move to the next step:

2.3 Step 3 — Setting up a reference system

LB B

I IO e N O D B CEE BN e T = N ST
Logaout Juliz
Topic Set Froject- Inventory
Description ‘/
= =3
LEADERSHIP

-‘ Step 4: Reference-System

Evaluation and reflection

Metworking

T Use the left widget to select a topic, please.

VILMA

Reference System

Carmrmunication with
different social groups
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EIEmE I e . | T D D (O O T [=R=n- B = .

Logaout Juliz

Topic Set Inventory Reference- \ Documentation
Systemn
MEw e

LEADERSHIF

Info

Evaluation and reflection

Step 4: Reference-System

MeEtworking
|4 competences A

active cognitive affective
Reference System

Communication with Grades
different social
groups

Developing/constructing Develop new ways to j
solve communication
problems that are based =l
A enltiral diffarancac

Discoveringfacting Looking for and trying

independently different culture-sensitive
communication strategies.

Deciding/selecting Deliberately wiorking on =
communication strategies.
Being able to apply basic =l

ctratadiac in intarculbiral

- Application, Imitation Occasionally taking i’

cultire ralated

Each new competence is to be described related to its
e cognitive ,
* activity related and
« affective dimension,
thus covering the relevant dimensions of competence development.

Each of the 3 dimensions is divided into 5-levels and pre-described with titles (2) indicating
general stages of proficiency deducted from learning theory.

It is recommended to adapt the given reference systems to your group of learners and the
learning context. You know best their situation, where they are as far as competence
development is concerned and to which point they can get in the framework of your learning
offer. Also of course you can create new reference systems according to your needs.

As a hint for the navigation in the software note, that the dimension you work in is underlined.
In case you set up a new reference system the respective icon will turn from blue to white as
the levels are being described.

Name some possible indicators that help you to differentiate between the stages.

Don't forget to save.
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1 2 3 4
Grade | Corresponding Individual description/ Indicators
Level Titles explanatory statement
5 Developing/
constructing
4 Discovering/acting
independently
3 Deciding/selecting
2 Application,
Imitation
1 Perception

Table 1: Exemplary grid for the activity dimension

You should reflect very carefully on your objectives and the achievable learning outcomes.
This step is the most important and most difficult stage in the process. Take your time to
develop and to rethink your descriptions and indicators. Later in the process you may modify
them to adapt to the reality of your context (circular approach, fig. 2).

Following you find an unfilled reference-system grid for setting up an individual reference
system for a competence of your choice. To easier be able to describe the levels the
footnotes give hints on what is meant with the general level descriptions. The reference
systems already created in VITA are to be found in the annex.
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You selected the topic : your topic

Cognitive Dimension: Learners knowledge and skills/ experiences concerning <your

topic>

1 2 3 7
Level Corresponding Level description Indicators
Level Titles *
5 Intuitive
Transfer
4 Know when
(Implicit

understanding)

3 Know how
2 Know why
(Distant

understanding)

1 Know that

% Hints for describing the levels:

Level 5: Evaluating/constructing (conveying, planning, producing, criticising,...)
Level 4: Analysing (distinguishing, organizing, judging,...)

Level 3: Utilizing (applying, explaining, comparing,....)

Level 2: Interpreting (conclude, classify, ...)

Level 1: Can deviate strongly — remembering, recognizing,...

Lifelong
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Activity dimension: ->learners’ activity/behaviour concerning <your topic>

1 2 3 4
Level Corresponding Level description Indicators
Level Titles -
5 Developing/

constructing

4 Discovering/acting
independently

3 Deciding/selecting

2 Applying, imitating

1 Perceiving

® Hints for describing the levels:
Level 5: Constructing, consigning to different contexts, i.e. into private life

Level 4: Self-directed acting (researching, expanding options, i.e. related to learning content/topic, ...

Level 3: Acting, choosing between options, ...
Level 2: Utilizing (imitating without own impulse, ...)
Level 1: Can deviate strongly — listening only, participating only, reception without action...
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Affective Dimension: ->learners’ affective state/at  titude concerning <your topic>

1 2 3 4
Corresponding | Level description Indicators
Level | Level Titles °
5 Regulating
others
4 Affective self-
regulation/
Appreciation
3 Appreciation
Empathy
2 Perspective
taking
1 Self centred

* Hints for describing the levels:

Level 5: (group): influencing others (motivating/convincing others by own model,...)

Level 4: motivation to adapt/appreciation of ... (in the sense of the topic, to reach a goal,...)
Level 3: emotional reference towards topic (feeling, that topic can influence own conditions,
empathy,...)

Level 2: curiosity (interest in topic, being attracted, ...)

Level 1: no emotional reference to topic (only interested in own situation,...)
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2.4. Step 4 - Assessing competence development

Step 4 is about measuring.

Competences are not static, while learning they (shall) evolve and develop.

Therefore, especially when validating personal and social competences, it is important to
show and evidence their development , the potential® of a learner regarding the competence.
Hence we try to assess the learners’ competences at the beginning and at the end of a
learning activity/project.

There are various methods suitable to assess competences and competence developments.
In one of the previous projects we developed a tool-box, a compilation of different
assessment methods that can be accessed here: http://reveal-eu.org/index.php?id=105%. .

In VITA we can make use of the results of the project SEALLL that created a range of
instruments for assessment and self-assessment:
(http://www.sealll.eu/docs/manual/Sealll0l UK web.pd’)

To select the right assessment method one can fill a simple grid to come across suitable
assessment methods (a catalogue will be presented below).

1 Project/Activity Project title

Context

Activities
- Project activities
- Learning activities

2 Competences \What competences can be acquired in
this project/activity/learning context?

\What competence do you want to

assess?

3 Evidence \What indicators can make clear Cognitive
whether a specific competence level |Active
has been reached? Affective

5 How? \What method would be appropriate to |Preparation:
measure the competence level you
choose?
How can you make the indicators Instrument:
visible?
\What does the instrument or method
look like?

Starting from the description of project and activity (which we can skip because we already
did this in LEVEL5-step 1 we come to the aspired competences and the competences that
we WANT to assess. This would also be done by selecting the topics from the inventory
(LEVELS - step2).

Also the indicators can be added to the LEVEL5-reference system in step 3.

The crucial question is “HOW?” to assess, or, in other words which method is fitting to what |
want to measure.

Instruments for Assessment

® For employers the “potential” of a person is more important than just a snapshot of a status quo (e.g.
for intercultural communication: how did somebody develop his/her communication/collaboration skills)
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Preliminary remarks:

* The following page shall give an overview of possible methods or instruments for
assessment compiled in the SEALLL project and specified for VITA.

» Assessment instruments or tools are instruments for collecting or gathering the
necessary information to rate learner’'s competence development.

» To assess a competence means to assess the quality of a performance in a certain
context. This performance is the result of a certain level of knowledge, attitude and

activity.

* No matter which tool one wishes to choose, the underlying thought should be a series
of things one wishes to know. This implies that there always will be a list of questions

behind any evaluation activity.

» Assessment activities may be either individual or collective or a mixture of both.
* Methods may be responsive. This means that the respondent is answering questions.
* Methods may be productive: the people involved produce their own views, comments

or explanations.

Individual

Interview

Questionnaire

Self-evaluation profile

SWOT analysis

Observation and recording

Analysis of documents

Learning questions related to personal
development plans

Emoticons: colour your mind

Telling a story

Mental map

Flow-charting

Presentation

Letter addressed to yourself

Writing an article

Creating a website

Reflective silence STAR

Serving as a consultant in other similar projects

Responsive

Group interview

Choosing positions on a line

Delphi rounds

Sparring partner / critical friend

360° feedback

Thermometer with immediate feedback
Four corner exercise

Productive

Atmosphere cards (card based reflection)
Play

A group painting
Presentation

Working with scenarios
Critical incidents method
Debate

Prioritizing with tokens
Bulls eye

Sculptures

Body sculptures

Using objects as symbols
Systemic Representation

Collective

Detailed descriptions to be retrieved from www.sealll.eu

VITA

519132-LLP-1-2011-1-DE-KA3-KA3MP
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Logout Julia
Azsessment-
Method
REN 4
Weronigue and Julia A : A
Project 2 Step 4: Assessment-Method

Assessment Method Method Time Stamps
Ohservation by tutors hame

|Obser\rati0n by tutars |

ed. samething which explains this..

description

Thitours ohserve participant while fullfiling a task where the selected
competence has to be applied, e.g. roleplay

eq. something which explains this...

[ Ewalustion and reflection competnce development during the YIP training course in Alden Biesen, Oct. 2011

B VILMA competences acquired by working in VILMA project

Name

E. g. something which explains this...

Description

E. g. something which explains this...

Select your topic set, e.g.:

Evaluation and Competence development during the VIP training course in Alden Biesen,
U yeflection Oct. 2011
0O VITA competences acquired by working in VITA project

In the software it is very important that again you select the topic set you want to use by ticking the
respective box before continuing. Then save.
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Logout Juliz

Documentation
Method
Mew

/
Waronigque and Julia : m
Project 2 Step 4: Assessment-Method

Assessment Method m Time Stamps
1

name

Evaluation Time |Elegin of follaw up

[ e e d e.g. Preeavaluation, hefore course starts

After first week of training

date
Begin of follow up

The time you want to evaluate the course

description

Explain, why you have choosen this point

Set the time stamps and save after each point in time. In the assessment grid a column will
appear for each time stamp you set. After saving each point in time save and select “New” in
the left widget for the next.

Time stamp 1:
Name (e.g. Preeavaluation, before course starts)

Date (The time you want to evaluate the course)

Description (explain, why you have chosen this point)

Time stamp 2
Name (e.g. Preeavaluation, before course starts)

Date (The time you want to evaluate the course)

Description (explain, why you have chosen this point)

If you want to add more dates for evaluation just copy and paste the grid above.
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2.5 Step 5 - Rating and Reasoning

Logaout Julia

Observation by tutors

gStep 5: Assessment-Grid
-y

=

Communication with
different social
groups

. -

e e Remarks, explanations, reasons for your rating

Project 2 Group 1

Participant
=

=

Alina

. something wwhich explains this...

Assessment

Develuplngfconstruch Develop new ways A Using different
to solve =l approaches according

comrmunication to person addressed

Discovering/acting Looking for and A Asking for feedback
independently trying different =l on own behaviour [ ]

culture-sensitive

Deciding/selecting Deliberately working A Adapting to
on commuanication camrrunication

strategles Elemg patterns of superiors

Application, Imitation | Occasionally taking A Repeating action
culture related 2| patterns of other

On the basis of the reference system(s) and the assessment the competence development is
to be described in 3 ways:

1. by selecting a grade (for the later display in the LEVEL5-CUBE)

2. by giving reasons for the rating (by referring to the indicators) at the top of the page,
reasoning also being part of the final certificate (optional)

3. by describing the participant's learning progress at the bottom of the page, also being part
of the final certificate (optional).

The documentation of the progression of the learners will evolve automatically in the LEVELS
software when all data is inserted.

According to our experiences in many cases it is necessary to fine-tune the indicators (step
4) and sometimes even the individual descriptions (step 3) in the course of the assessment.
These are important actions to secure and improve the quality of your assessment.
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Cognitive Dimension: Learners knowledge and skills

concerning <leadership>

1 2 3 4 5 6 7*
Grade | General Level description Indicato | Time | Time | Documentation
scaling Explanation rs/ 1 2 (Learning
Context outcomes)
5 Intuitive Being able to assess which types of
Transfer” leadership interventions are adequate in
specific situations and help other people in
implementing them
4 Know when Knowing when and how to apply the
appropriate leadership techniques in order
imblicit to solve problems or take opportunities.
(Implici .o | Knowing how and when your input and style
understanding ™ | as a group leader will affect the group you
) are in and its project results.
3 Know how!? Knowing different leadership styles,
techniques and approaches and knowing
how they affect the processes in a group,
how they are related to specific
performances of a group and outcomes of a
project.
2 Know why Knowing that different leadership styles X
exist and knowing that different leadership
. approaches can affect the work of/in the
(Distant
., | group.
understanding
)
1 Know-that" Knowing what leadership is and knowing
that it takes a leader to guide a group or a
project
Summary of the development on the cognitive level:
o Evaluating/Creating (Generating — Planning — Producing — Checking — Critiquing)
10 Analyse (Differentiating — Organising — Attributing)
1 Applying (Implementing — Explaining — Comparing)
2 Interpreting (Exemplifying — Summarising — Classifying
13 Remembering (Recognising — Recalling)
Lifelong
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Activity dimension: ->learners’ activity potential concerning <leadership>

1 2 3 4 5 6

7

Grade | General scaling ** | Level description Indicators/ | Time | Time | Documentation

Explanation Context 1 2 (Learning
outcomes)

5 Developing/ Developing your own

constructing leadership style and
techniques as a leader

and applying it in
different situations

To create and execute
leadership strategies
and transfer it to other
situations.

4 Discovering/acting | Acting as a leader and

in ndentl trying out a range of
depenaently different leadership

styles and apply them
according to the
situation and the
objectives of the project.
Trying to steer groups in
unknown tasks.

3 Deciding/selecting | Taking the lead and
applying specific
leadership techniques
you think are
appropriate according to
your perception of the
situation.

Taking lead in specific
tasks.

2 Application, Occasionally applying X
Imitation leadership concepts &
actions as offered from
theory or copied from a
role model.

Taking lead when asked
for.

1 Perception Recognising situations
where leadership is
needed and where
someone should take
the lead.

Summary of the development on the activity level:

 Hints for describing the levels:
Level 5: Constructing, consigning to different contexts, i.e. into private life

Level 4: Self-directed acting (researching, expanding options, i.e. related to learning content/topic, ..

Level 3: Acting, choosing between options, ...
Level 2: Utilizing (imitating without own impulse, ...)
Level 1: Can deviate strongly — listening only, participating only, reception without action...

Lifelong
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Affective Dimension: ->learners’ affective competen ces concerning <leadership>

1 2 3 4 5 6 7
Grade | Corresponding | Level description Indicators/ | Time Time Documentation
Level Titles ® | Explanation Context 1 2 (Learning
outcomes)
5 Regulating To find it important that
(With) others the other members of
the group value
leadership.

To find it important to
share your leadership
competences.

4 Affective self- Valuing the interest in
regulation/ leadership and in taking

A - the lead yourself.
ppreciation Feeling the need to

improve your own
leadership
competences.
Regulating oneself if
other persons take over
the lead.

3 Empathy Appreciating leadership.
Appreciation Feeling the need to take
the lead in a group or in
a situation.
To find it important that
leadership is valued by
the other members of
the group.

2 Perspective Feeling the need for a
taking leadership and steering

in specific situations
and for cooperative
structures

1 Self centred Understanding
leadership but not

relating it to the own
situation

Summary of the development on the affective level:

' Hints for describing the levels:

Level 5: (group): influencing others (motivating/convincing others by own model,...)

Level 4: motivation to adapt/appreciation of ... (in the sense of the topic, to reach a goal,...)
Level 3: emotional reference towards topic (feeling, that topic can influence own conditions,
empathy,...)

Level 2: curiosity (interest in topic, being attracted, ...)

Level 1: no emoational reference to topic (only interested in own situation,...)

Lifelong
Learning

VITA
VITA Manual

519132-LLP-1-2011-1-DE-KA3-KASMP Page 43




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v 1IA
OLIA
slagquiaw weaj} ay) JO SIXaJuod
‘uoleNIS YIom wea) pue spunoibxoeq asIaAIp
3y} U1 anss| ol10ads e spiemo} paiuad wea) JNoA Ul sadualaylp 3y} JUNOJJk OlU| S)e) 0} SkY auo Teyl
JualayIp |99} s1aad rey) buisaH ITEIS [eanyno ay1 Buisiuboday | uondadlad wea} e ul usym ‘reys Buimouyy -MOUM
J9PeSl | fy1pue
Jom wea) ul Nd wea} ayl Aq JunodJe oJul Usye) :
1o} paau ay) Buigay Ajjessuas |apowl 8q 0} Sey SIy| 218 sauljpeap 1sispun
‘yoeolidde 3j0J & woJ} Jo ajdoad Jayio ‘uonedIUNWWOI ‘syuawaalbe !
awabeuew aAndadsal wioJ} paules| aney noA Aem ‘diysiapes| 01 Apuaiayip uessia)
B pue AlSISAIP [enpiAipul Buie) o 3Y} Ul JUN0J9e 0JUl SBOUBIBHIP uoienw ¢ puodsas spunolbyoeq Juaiayip Aym
pue [ein)nd spremol Ausoun)d | Andadsiad [eanyna Bunpel Ajjeuoisedo0 | uonealddy yum ajdoad 1eyy Buimouy MOUM
wea} e ul sinoineyaq
pue sapnie ‘sadsualasald
palejal pue (‘019 sajAls Bulures)
Jjuswabeuew ‘reanyna ‘1apuab ‘abe ‘snoibial
‘anss| Jl10ads Aus1anip 1o} saibarens ‘reuoneanpa "6°a) spunoibxoeq
e Buipiebal sjaa) (arew wea) aiseq bulA|ddy ‘saibarens Bunoaja JUBIBYIP UBBMIBJ SUONJBUUOD moy
ayy) 4aad ayi 81| |98} 01 Ain o Ayredw3 - INQ uo Bunjiom Ajgrelaqiiea | s/Buipioaq 91210U09 JO Jaguunu & Buimouyy MOUM
SEREYENMT NI R)
Aq palabbuy suonenyis uo 1oeal Buipue
0] Moy pue uaym Buimouy pue :
‘'slaquiaw wea) uoiresadood pue uoneIIUNWWO 1sispun
a1 Jo sapnuye pue sbuijas) Apu aouanjul ued syoadse !
ay) pue AlisIanlp 109dsal 01 | uonenbal salbarens jualaylp | apuadspul Aisianip moy Buipueisiapun 1ol dwi)
Japio ur dnoub ay1 Jo axes ay Jo} -J|9s BuiAjdde pue BuiAn ‘saibarens Bunoe/6 ‘Juswabeuew AlsiaAip Inoge usym
sBulj@a) umo s,auo ayejnbal o EYNIRETINV INQ Juaiayip 10} BupjooT | uuLaA0dsIg abpajmou reanaloayy BuineH MOUM
"UOISIA INOA Ul S1aquiawl
‘'saoualadwod wrea} Jaylo apn|oul 0} Moy
NG S1aquisw wed} |[e anoidwl Buimouy| NG JO uoneIapISUOD
01 paau ay) Bulga4 "wea) 6 SNoI2su0d Japun dnoub ]
a1 ul AIs1anIp sy arepaidde ISEIN wawabeuew | unpaNISUOd ay} ul Buineyaq pue Buibeuepy = | DISUBIL
0] pue 108dsal 01 SIay10 (yum) Ausianip 10} saibarens / dnoub ayy ul Alisianip Loddns pue 9
andsui 01 Juenodwi 3 puy o] | Bunenbay umo InoA Buidojanag | Buidojanaq 10adsal ‘anjen 01 moy Buimouy AINU|
juswiarels Aloreue|dxa sl 1uswarels Aloreue|dxa SOl juswiarels Aloreue|dxa sl
SJ01e21pU| Juondiiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap enpiaipu| [9A87] SJ01e21pU| Juondiosap fenpiaipu| ELEH]
awabeue Asisnid — INILSAS IONIHI43H v




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]
(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]

:sjens| ayr BuIquISap 10} SIIH

‘]oA3] 8ANIUB09D 3y uo JuswdojaAsp ay) Jo Arewwns

slaguiaw wea) sy} Jo SIXaluod pue spunoibyoeq asIaAIp ay)
1UNOJ2Jk 0JUl 3Ye] 0] Sey dUo Weal e ul usym ‘yeyl Buimouyl |  Tey-mouy | T
JETE] (Bui
wiea) ayl Aq JuUnodde OJUl USXEe) 8 01 Sky SIY| 918 Sauljpesp | puelsiapun
‘uoneaIuNWWOI ‘syuswaalbe ‘diysiapes| 01 Apuatayip welsiq)
X puodsal spunoJibyoeq ualayip yum aidoad yeyl Buimouy | Aym mouy | ¢
Wwea) e ul sinoiAeyaq pue sapnine ‘sadualajald
pale[al pue (‘018 sajA1s Bulues| ‘feanyna ‘1spuab
‘abe ‘snolbijal ‘feuoneanpa “6°8) spunolbxoeq usiayIp
U9aM}aQ SUOJBUUOI 318J0U0J JO JIaguinu e Buimouy| | moy mouy | €
SaouaJayIp [e4nynd Aq paltabbi suonenis uo 19eal 0} (Bui
MOY pue uaym Buimouy pue uonesadood pue uoRedunwwod | pueisiapun
aoduanjul ued syoadse Alsianlp moy Buipuelsiapun nondwiy)
"uawabeuew Alsianlp Inoge abpajmouy [eanaloay) buineH | usym mouy| |
"UOISIA INOA Ul SIaquiawl Wea) Jaylo
apnjoul 01 Moy Buimouy "IN 4O UOITeISpPISUOD SNOIDSUO0I
Japun dnoib ayy ur Buineyaq pue buibeuey = dnoib Jajsuel]
ay1 ul Ausianip uoddns pue 109adsal ‘anpea 0] moy Buimouy) anqmu| | S
g SONL | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dx3 | [ana bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |oAe] | uodsauo) | 19
A 9 S 14 € [4 T

<luawabeuew AlSIaAIp> Buluiadu09

S||IMs pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

"*uonoe 1noyum uondaoal ‘Ajuo Bunedionied ‘Ajuo Buiuaisi) — AjBuons alelinap ue) T [9Ad7]

(' *asindwi umo Inoynm Bunenw) Buizinn gz (997
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

+ ‘o1doyausu09 Bulules| 0y parejal “a°1 ‘suondo Buipuedxa ‘Buiyoseasal) Hunoe paloalIp-4as v |aAd]

aJl] areAlld ojul 81 ‘S1X81u02 JuatayIp 01 bulubisuod ‘Bunonnsuo) G [aAsT
:sjens| ayr BuIquOSap 10} SIIH

;]ana] Alianoe syl uo Juswdojaaap ay Jo Arewwng

wea) INoA ul seoualayip fednynd ayy buisiuboossy | uondadiad T
|[apow

3j0J e woJ} 1o ajdoad Jay10 woll pauses| aney noA Aem uonenw|
3Y} Ul JUN099e OJUl S9IUBIBYIP [e4ni N Bupyel Ajreuoisedd | ‘uoneslddy 2z

awabeuew ANSIBAIp 1o} salbarens Bunosjas
aIseq bBuif|ddy ‘saibarens @ uo Buppiom A@relsaqiaq /Buipioag e

Apu

apuadapul

salbarens Jualayp Bunoe/6
Buifidde pue BulAn ‘salbarelis |NQ Juaiaylp Joj Bujoo] | uuBA0dSIa ¥

§

unoNJISUod

/
Juswabeuew AlsIaAIp 1o} salbarens umo JnoA Buidojenag | Buidojanag G

1 SOl
(sewo91no Aulures) 2z T X809 uoneue|dx3 [3187 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 14 € 4 T

<luawabeuew AlSsIsAIp> Bululaduod enuajod AlAnoe sisulesl<- :uoisuswip ANANOY




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(***‘uonrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST

(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Splemo) adualajal [eUOOWS E |97
(***‘1eob e yoeal 03 ‘01do] 8y Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST

(*‘]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

'S|ana] ays BuiquOsap 1oy SIUIH

‘]oA8] @ANDaYfe ay1 uo 1awdojaAap syl Jo Arewwng

"uonen)Is YJlom weal ay} panuad
ul anssi J119ads e spJemol Jualayip (93} siaad rey BuisaH IIElS T
“MI0M Wea] ul NQ 1o} pasu ay) Bulaay Ajreiausg
‘yoeoidde juswabeuew aAndadsal Bupjer a
B pue ANSISAIP [eNPIAIpUI pue [BIN}Nd Spiemol AlisounDd | Andadsiad 2z
‘anss| o1dads Ayredw3
e Buipsebal sjoay (srew wes) ayy) Jaad ay) 9| |98} 01 A1 01 | uonensiddy e
‘slaquiaw Wwea) ayy uonejnbal
Jo sapnime pue sbuijaa) syl pue AlsIaAIp 10adsal 0] Japio -J|os
ul dnoib ays Jo axes ayy oy sbul@a) umo s,auo arenbal o] YN IRETI %
'saoualadwod NG Siaquial wea) [fe anoidwi
01 pasu ay Bules- “weal ay) ul AlsIanip ayi aleroaidde | siayio (Yum)
0] pue 10adsal 01 s1ay1o aaidsuil 0] Jueuodwi I pulj 0 Bunenbay G
g7 SOML
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [

<uswabeuew Ausianip> Buluiadu0d S89

ua1adwo9 aAINdaYe SIduled|<- :UoISusWIq aANJBYY




gy obed

Buiuiea

dINEVH-EVM-IA-T-TT0C-T-d11-CET6TS

[enueiN v.LIA

Gl

(Bunoe
InoyuM Inq) Buiomiau

‘Juswdojanap [euoissajoid
pue [euosiad INoA 01 8)NqLIUOD

‘uonenis UMo ay) uo Bunpjiomiau paiuad J0 sanunuoddo pue sanjea uon djay uea 1ey) asua1adwod [enuassa Teyl
10 anfeA ay} arejas 01 10N ITEIS 8y} asiubodal pue ass 0] | -dadlad ue si Bupjiomiau ey Buimouyy -MOUM
'S10BIU0J |NYBSh pjing LI
"Syse] lojpue Bupew uoisioap uil 1ybiam 1sispun
‘uonenis uanIb uo 3Jomiau e ul 1oe o ureb ‘urea| ued noA Bulreys pue }
UMO Sauo 0] Bupjiomiau "SaNIAlOe | uoenw| Bupyiomisu ybnouy) eyl pue Ssjoeuod uessiq)
ayl Bunejay "ylomiau e ul Buie) o Buiiomiau painionils uou ‘uon pue asniadxa ‘abpaimous| JusIayip Aym
Bunedionred Ajaanoe 01 Ausoun)d | Anoadsiad ul Led ayel Ajreuoisedsdo o] | -edlddy aney ajdoad Jayio 1ey) Buimouy MOUM
‘sanbiuyodal bupjiomiau
‘annoadsiad siaxiomiau urenad 1991as Ajaresaqiiap ol 's10e1u09 Buipjing
ayr ybnouyy sbuiy) asas uo 's1810 Aq Bu pue Aoeoonpe ‘Buiures) ‘Bulreys
0} pue Ja)J0M1BU & 3| |99} 01 | nRerdalddy paJayo ale Aay) se sanianoe | noajas/b 1o} @anoeud pue sanbiuyoda) ‘saloayl moy
‘lesauab ui Buppiomiau anjea o Ayredw3 Bupjiomiau ul ped axe1 0] | uIpIdaQ Bunjiomiau ualayip Buimouy MOUM
‘Alerendoidde
1€ 0] pue asodind 1ybu ay;
10} sanbiuyoa) Bunjiomiau
whu ayr asooyd o Buipue
‘asodind umo InoA 1oy ‘'sainjonas Bupiomiau :
u saniunuoddo pue sanbiuyoal Apusp JUaJaIp Ul 198 0} Moy Buimouyy 1sispun
"MI0MIBU BU} JO 9yes ay) | oneloaidde Bupjiomiau areudosdde | uadapul ‘Jusawdojanap |euoissajoid !
Joj uonisod umo wouy ureyyal ol | Juone|nbal 3y} 1o} yoseas o Bu pue [euosiad jo asodind ay} 1ol dwi)
‘Bupiomiau ul -J|9s ‘saniunuoddo Bunjiomiau | noe/Bunl 10} sanbiuyoal Bupjiomiau Jualayip usym
annoe-oid ag 0} paau ay} |98} 01 EVNIRETINV Bunjaas Ajgrelaqiag | anodsia ay1 Aidde 01 uaym pue moy Buimouy MOUM
yiomiau ajdoad 'SIX8Ju0d
Jaylo djay 01 pasu ayi |98} 01 ‘surewop [euoissajo.id Mau ul saibaresis Bupjiomiau BulA|ddy
‘uonezijeuolssajold 10} |00} Jo [euosiad InoA jo 'sainjonis
e se Bupiomiau sydope 10108s auo Joj ABarens Buppiomiau Bupjiomiau jualayip ul Anjssaaons
ay) rey) Jueuoduwi 31 puy o © 9)1NJ9Xa pue ayeald 0] Bun 10e 9|doad Jay1o djay 01 moy Buimouyy ]
"SI9)I0OMIBU Se SANoe pue ISEIN ‘SanIAnoe Bupjiomiau | anusuod ‘uejd juswdojenap | BSUEIL
uado alJe 10108s ay} ul gdoad (yum) pue saniunyoddo Bupjiomiau /Bul [feuoissajoud euosiad InoA oyl 9
Jay1o ayl reys Juenodwi y puy o] | Buneinbay aleald pue ued AjpAnoe o] | dojanag Bunpiomiau arelbajul 0] moy Buimouyy ADINU|
juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa SNl
SJ01e21pU| Juondiiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH]
14 € 4 14 € 4 14 € 4
EJNVSEEET] [ AuavY ] 390FTMONM/ZAILINOOD
BupjiomisN — IWJLSAS IONIHI43H 1A%




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]
'S|ana] ays Buiquosap 1oy SJUIH

;]aAs] aAuBoo sy uo wawdojaAsp ay) Jo Arewwing

Juawdojanap
[euoissajoud pue [euosiad InoA 0] aingriuod djay ued
Tey) aoualadwod [enuassa ue si buppiomiau 1ey) Buimouy | 1eyl-mouy | T
"S10B1U0I |Njasn pjing (Bui
Jo/pue Bunppew uoisioap ul Jybiam ureb ‘ures| ued noA Buueys | puelsiapun
pue Bupjiomiau ybnoiyl yey) pue s1oeluod pue asniadxa welsiq)
X ‘abpajmoun| ualayip aney ajdoad Jayio eyl Buimouy] | Aym mouy| | ¢
'S10BJU0D
Buiping pue AoeosoApe ‘Buiules| ‘Burreys Jo) aonoeid
pue sanbiuyoal ‘salioay) Bunjiomiau Jualayip Buimouy | moy moud| | £
'SaINJoNJ1S BuI0MIBU JUBIBHIP Ul 198 0] Moy Buimouyy (Bui
uawdojansp | puelsiapun
[euoissajold pue jeuosiad Jo asodind ayj 10} sanbiuyoa) nondwiy)
Bujiomiau walayip ayr Ajldde 01 uaym pue moy Buimouyj | usym mouy| | V7
"SIX81U09d Mau ul salbarens bBunjiomiau bulA|ddy
'salnjons Bupjiomiau Jualayip
ul AjInyssa929ns 19e ajdoad Jayjo djay 01 moy Buimouy
‘ue|d juswdojanap euoissajoid lajsuel ]
[euosiad InoA ojul Bunjiomiau areibalul 0] moy Buimouy) anqmu| | S
srSOML | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dx3 | [ana7] bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |oAe] | uodsauo) | 19
A 9 S € [4 T

<bBupjiomisu> HululadUOd

S||Ms pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

OLlINA

"*uonae 1noyum uondaoal ‘Ajuo Bunedionsed ‘Ajuo Buiuaisi) — AjBuons alelnap ue) T [9Ad7]
(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

+ ‘o1doyausu09 Bulules| 0y parejal “a°1 ‘suondo Buipuedxa ‘Buiyoseasal) Hunoe paloalIp-4as v |aAd]

aJl] areAlld ojul 81 ‘SIX81u09 JuatayIp 01 bulubisuod ‘BunonNnsuo) G [aAsT
'sjes| a8y BuiquIsap 10} SIIH

;]ana] Alianoe syl uo Juswdojansp ay Jo Arewwng

(Bunoe 1noyum 1nq) Bunjiomiau

Jo saniunuoddo pue sanjen syl asiubooal pue 8as 0] | uondaalad T
"S)Se) UBAIB uo YIomiau e ul 10e 0|
‘SaniAnoe uonenw|
Bunjiomiau painionans uou ul ped ayel Ajreuoiseddo o] | ‘uonealjddy Z
‘sanbiuyoa) Bupplomiau urenad 199|as Ajarelaqiiap o1
'SIay10 Bunoajas
Aq paiayjo ate Aoy se sanianoe Buiomiau ul ued ayel o1 /Buipioag e
‘Aj@reudoidde 10e 0] pue asodind
1ybu ayy 1oy sanbiuyossl Buppiomiau b syl 8sooyd o | Apu
‘asodind umo J1noA 1oy saniunuoddo | apuadapul
pue sanbiuyoa) Bujiomiau arelidoidde ayy Jo) yaueas o Bunoe/6
‘sanunuoddo Bupiomiau Bupaas Ajglelaqia@ |  ullBA02SIA ¥
‘surewop [euoissajoud 1o [euosiad [§]
InoA Jo auo loy ABaresis BuiyIOMIBU B 91N29Xa pue 8Jeald 0] | UNJNIISUOD
‘sanianoe buiomiau /
pue saniunuoddo Bunpjiomiau areald pue ueld Ajaanoe o] | Buidojanag G
0zS O
(sewo91no Aulures) 2z T X809 uoneue|dx3 [3187 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 € 4 T

<bBupjiomisus> Bululaouod

renuajod AlAnoe slauses|<- :uoisuawip ANANOY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(****uolrenyis UMo Ul paisalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Splemo) adualajal [eUOOWS E |97
(***‘reob e yoeal 03 ‘01do] ay) Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST

(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

's|ans] ays Buiquosap 1oy SJUIH _,

‘]oA8| @AND8Yfe ay1 uo 1awdojdAap syl Jo Arewwng|

panuad
"uolen}IS UMO 3yl Uo Buiyiomiau Jo anfen ayl arejal 0] 10N IIElS T
‘uoienis UMOo Sauo 03 bupjiomiau Bunel a
ay1 Buneay lomiau e ul Bunedionied AjaAnoe 01 Alisoun) | Anodadsiad Z
‘aAnoadsiad siayiomiau ayl ybnoyy sbuiyy aas oy Ayredwg
pue Jax3I0MIBU e 8| |98} 0 ‘[esauab ul Bupjiomiau anjeA 0] | uonenaiddy €
uone|nbal
"I0M13U 38U} JO ayes ayl 40} uonisod umo wolj uresyal o -J|9s
‘Bupjlomiau ul aanoe-oid aq 0] pasu ay) |99} 01 AN %
lomiau aidoad Jayio djay 01 pasau ay) |93} 01
‘uonezijeuolssajoid 10y} |00} uonel
e se Bupiomiau sidope J0108s ay) Jey) uenodwi i puly o1 |9aidde/siayio
'SI9XJOMIBU Se aAoe pue uado (yum)
aJe 10109s ay1 ul 9idoad Jay1o ayl eyl uenodwi 3 puly 0 Bunenbay G
1z SOL
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [2r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [ T

<Bupjiomisus> BuluIddUOI SBD

ua1adwo9 aAINdaYe SIduled|<- :UoISusWIq aANJBYY




dINEVH-EVM-IA-T-TT0C-T-d11-CET6TS

[enueN V LIA
OLIA
"ul 8Je noA uonenys
[euosiad 1o [euoissajoud ‘areudoidde
© 0} paje|al ‘wea) panuad 1SOW S| Y10MwWea)l yaiym uon ‘g|doad jo dnoub e Aq pawloyiad Teyl
e ulol 0] paau ay) |98} 0 ITEIS u uonrenys e Buisiubooay | -daalad 3I0M € S| yiomwea] Jey) buimouy -MOUM
Buipue
‘[eob
‘s[eof uowwod pue UOWIWOD B SpIemo} suonnguiuod 1sispun
‘wea) e ul Jed 1SNJ} p|INg O} ‘Way} YIm pue 3IoMm JIay} aziuowey !
Buise) ul pajsalaul Buieg 3I0M 0] A1 0] ‘0] pallAuL | uonelw| 0} S[enpIAIpUl SBAJOAUL 31 Buimou) uelsiq)
‘wrea] e Jo ued ag 01 Bunyel a ale noA 1ey) wea) Bunsixa ‘uon ‘dnoib e ui ylom 01 Aem annoays Aym
pasu ay |93} Ajlesauab o] | Andadsiad ue Buuiol Ajreuoiseds | -ealddy alow e sI yJomwea) jeyl buimouy MOUM
oM
yiomwes) Jadoud Jo anjea ay) Jo Aouaioia pue Alun ay) 1oy
3y} 93s os|e sanbes||09 1uNno29e 01Ul Buje) ale Jaquiaw
InoA yey) Jueuoduwi "}salaul yoea Jo suwi| pue sanenb ‘s|s
1 pul 01 “MIom INoA uo s,auo0 0} Buipiodoe Bu 3Y} J9UM MO} 3JOM Pareulpiood
ulI paosnpoaul Juids weay, e | nenalddy wea) e arealo djay Jo uiol | nosjes/b e ul abebus 01 moy Buimoudy moy
aney 0} Juenodwi 31 puy o] Ayredw3 01 1no Buiyoeas AjpAndy | uipioad ‘wea] e ul 19e 01 moy Buimouy MOUM
SWest |5y pue
uaJayIp ul 10 01 Moy Buimouy
u Apuap ‘sleob uowwod ay) analyoe 1sispun
‘AlBuipioaoe wiopad 0y | oneloaidde uadapul 01 J3PIO0 Ul SIBYI0 yum A|aAIsayod !
a|qe aq 01 S|ps dojanap 01 | Juonenbai *£|BuIp1029® 10B Bu 510M 0} paau aup o areme | ldw)
pue wea) B ul 8]0J UMO IN0A BES 0} pue wea} e ul 9jol INoA | noe/Bull 3 0} pue 3Jomwea)} wioyuiol usym
a)e] 0} pasau 8y} |93} 01 EYNIRETINV Buisooyd pue 1no Bulkil | 8A02sIq 01 Uaym pue moy Buimouyy MOUM
'S|IIXS UBA3|al JIaY] puIW Ul
Buidaay ajdoad 01 saniiqisuodsal
ol0ads ubisse 0} pue
‘wea) swea] ul A||nyssadans 1oe s|doad
‘woddns femnuw ybnoay B ulyum sjnsal saonpoud Bun Jayio djay 01 moy Buimouy ]
sreoB ysidwoose 0} pue ISEIN Tey Jsuuew e uj ayesado | anusuod -ued juswdojanap reuoissajoid | SISUEIL
wea) e ul ued axe) 0] SIaylo (Yum) 0} pue aINjonns UaALIP /Bul pue [euosiad ojul yiomwea} C]
andsul 01 pasu ay) |99} 01 | Buneinbay -synsal e Buidojanag | dojenaq aleibaul 01 moy Buimouy ADINU|
juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa SNl
SJ01e21pU| Juondiiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH]
14 € 4 14 € 4 14 € 4
EJNVSEEET] [ AuavY ] 390FTMONM/ZAILINOOD
Bupjlomwes] — NJLSAS IONIHI4TY S




€g abed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

Buiusea [enueiN v LIA

Bbuojay

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]
'S|ans] ays Buiquosap 10y S)UIH ,

;]aAs] aAuBoo sy uo wawdojaAsp ay) Jo Arewwing

‘g|doad
jJo dnolb e Aq pawlopiad yiom e sI ylomwea] 1eyl Buimouy| reyl-mouy| | T
(Bu
‘leob uoWwwWoI B Spremol SUonNgLIIUOD pue 3Iom | puelsiapun
1I3Y) 8ziuowlrey 0} SjenpIAIpuUl SaAjoAUl I Buimouy| *dno.b welsiq)
X B Ul YIoMm 0] AeMm SAI108YS aI0W € S| ylomwea) eyl bumouy| | Aym mouy | ¢
Iom 3y} Jo Aoualolyye
pue Ajun ay) 1o} JUnodoe olul Buiyel are Jaguiaw Yyoea
1O SHwi| pue sanienb ‘s|IMs ayl a1aym MoJ} YI0M Pareulpiood
e ul abebua 0] moy Buimouy “wes] e ul 1oe 0] Moy Buimouy| | moy mouy | €
‘'swea) (Bui
1UJaKIp Ul 19 01 Moy Buimouy| sjeob uowwod ay) sAalyde | puelsiapun
01 JapJo Ul SI18Y10 Ylim AJSAISYO0I XI0M 0} Paau ay} JO aleme uoydwiy)
aq 0] pue Jomuwea) wioyuiol 0} uaym pue moy Buimouy | uaym mouy| |
S||IX{S 1UBAS|al JIaY} pulw
ul Buidaay ajdoad 0} sanijiqisuodsal ai10ads ubisse 0] pue
swea) ul A|Injssadans 1oe ajdoad Jayio djay 01 moy Buimouyy
‘ue|d juswdojanap euoissajoid lajsuel ]
pue [euosiad ol ylomwea) arelbajul 0y moy Buimouy annmul | G
., SOML | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dx3 | [ana7 bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |9Ae7 | uodsallo) | 19
A 9 S € [4 T

<Bupjiomwesl> BuiulsaIu0

S||Ms pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

OLlINA

"*uonae 1noyum uondaoal ‘Ajuo Bunedionsed ‘Ajuo Buiuaisi) — A|Buons alelinap ue) T [9Ad7]
(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

+ ‘o1doyausuo9 Bulules| 0y parejal “a°1 ‘suondo Buipuedxas ‘Buiyoseasal) Hunoe paloalIp-4as v |aAd]

aJl] areAlld ojul 81 ‘S1X81u02 JuatayIp 01 bulubisuod ‘Bunonnsuo) G [aAsT
'sjes| aur BuiquUIsap 10} SIUIH

;]ana] Aianoe ayl uo Juswdojansp ay Jo Arewwng

‘o1eudoidde

ISOW SI Ylomwea) yaiym u uoneniis e buisiubooay | uondasiad T
‘S[eob uowwod pue 1sn} pjing 0} ‘Wayl YlIM 3iom o3 A1) 01 uoneyw|
‘0] pallAUl aJe NoA 1eyl wea)] bunsixa ue Buluiol AjreuoiseadQ | ‘uonedlddy Z
"JSalalul S,8U0 0} Bunosjas
Buipioaoe wea) e a1eald djay Jo ulol 0] Ino Bulyoeal Aj@Anoy /Buipioag e
Apu
apuadapul
‘A|Buiploooe Bunoe/6
10€ 0] pue wea) e ul 3|0J JnoA Buisooyd pue 1no Buiki]l | ulBA0ISIA ¥
§
unoNJISUod
‘Wweal e ulyim sjnsal saonpoud ey Jsuuew /
e ul 91eiado 01 pue ainNoNnAs uaAlLIp-synsal e Buidojanag | Buidojanag G
ez SO
(sawo21n0 Buluresa) Z T X81U0D uoneue|dx3 [3/87 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 € 4 T

<Bupjiomwesl> Bululaduod

renuajod AlAnoe slauses|<- :uoisuawip ANANOY




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(***‘uonrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Spremo) adualajal [eUOOWS E |97

(*"‘reob

' yoeal 0] ‘o1do} 8y} Jo asuas ayl ul) *** jo uoneloalddedepe 01 uoneAOW ({7 [9AST]
(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]
'S|ans] ays Buiquosap 1oy S)UIH

‘]oA8| @AND8Yfe ay1 uo 1awdojdAap syl Jo Arewwng|

‘Ul ae noA uonenyis [euosiad panuad
10 [euoissajolid e 0} pajejal ‘wea) e ulol 0} pasu ay) |99} 01 IIElS T
‘wea) e ul Jed Bupje) ul pajsalalul buiag Bunjer a
‘wea) e Jo Ued ag 0] paau ay) |99} Ajjessuab o] | Anodadsiad Z
yiomwea) Jadoid Jo anfea
3y} 9as osfe sanhea||0d JNoA Tey) Juenodwl 3l pulj 01 “MJom Ayredwig
InoA ul paanpoaul Jids weay, e aAey 03 Jueuodwi )l puly 0] | uonenaiddy €
uone|nbal
‘A|Buiploooe wiopad 01 s|ge ag 01 S||vs dojanap -J|Ias
0] pue Wea] & Ul 3|04 UMO JNOA aXe)l 0] pasau ay) |93} 0] AN %
uone
2aidde/siayio
‘1oddns jeninw ybnouy: sreob ysiidwodse o} (yum)
pue wea) e ul ed ayel 0] SIaylo aiidsul 0) pasu ay) |99} 01 Buiye|nbay G
vz SOIML
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [ T

<Bunjiomwesl> Buiulaouod s80  us1edwod SAdalR Slaules|<- :UoISusWIq SANIBUY




[enueiN v LIA

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

Gl

(Buuues| reuonelauabiaiul
U} JO 1XBIU0D B} O} PaYe|D] 8Q 0} dARY SBIUBIBYIP BY 1) S9oUBLBAXD SPaads JuBIBHIP ‘(S7004 ‘Od) eIpaw B8 ‘saouaissaid Jayjo Jo 1| 0} uone|as Juasaylp B3 ,

suonelauab

‘uonenis Jay1o ay1 jo saoualayaid Spuewap ualayip aney

uMo 8y} 03 )1 Bupreal Inoyum walayip buinigaiad suonelauab alayip woly sisad
S9oUaIaYIp [euonelauabialul paiuad ‘suolelauab ay) usamiaq uon Tey) pue deb jeuonelauabiajul rey
ay) bunoadsay JI3S deb ay) Buibpamouyoy | -daaiad u si a1sy} 1eyl Buimouyy -Mou|
(uonenyis Buipue
Bulieaunion Bulurea| ul saoualaIp 1slapun
ayl [euonesauabiaiul | uonenw| uonesauab Jayio | uelsiq)
Buiusres) feuonelauabiaiul Bunyel ur) palonasul 0] S9Sed Urelad ‘uon ay) Jo (saxIsip/say1)) seoualasald Aym
ul pajsalaiul Buieg | Andadsiad usym ul 1depe 0] pue 10eal 0] | -eo|ddy Buiures) Juaiayip Buimouyy MOoU

(uoissas "goualajald yaiym

wea) e Jaye "H-a ‘suondo 01 ||om sy Anrepow Buiuies)

0 anbojeled e wolj 199|9s yoiym Buimouy| sajfis pue sugey

Jaulres) 01) ‘uswabuelre pue Buiurea| uo sanijeal [e12190S

Jounl pue loluas ay) 1oy Ayredw3 Bumas buiwres| (psidde Bu pue suones|jeldos ‘spunolibxoeq
Buiurea| [euoneiauabiaiul uo Apealje) umouy e 199|8s | noa|as/b JUBJ3YIP JO S108Y8 3yl Moy
Jo anjeA ayl Buneroaiddy | neaiddy pue apioap AjoAoe o] | uipvag noge abpamou (jeanaloayl) MOU

‘Buiures) (ebpajmouy reanaeld)

[euoneiauabiajul ay) suoseal ay) pue siaules| ay) Jo
Bumas Buiures| sy 1810} 01 18pJo Ul elpawy/ Apuap saoualajald pue sajfis Bulules) Buipue
ul s}oadse-1| aelbajul 01 sanifepowysjuswnisul | uadapul JuaJayIp asiubooal o) Aljigy | 1siepun
Buiurea| jreuoneiauabialu| uonenbai Buiures| pue Bu cAunodoe no1duwiy)
3y} Jo axes ay} o} STES Bulures; (s|qejrene) mau | noe/buu 0lU| UdXE] 3 0} dARY SHIUIBYPIP uaym
sue|d UMO wWouy urelal o ETNIRETINV no Al Al@1elaqisp 01 | an02sIq yoiym ased uanib ayy ui buimouy| MOU|

uonelauab Buiures) jo skem sannoalgo

13Y10 3y} Jo sanifeldads [euoneiauabiaul pue Bun pue sjuajuo0d Bulures| ‘sdnoib

ay) pue Buiures| ay; 109dsal s1ay1o juiofl mau dojansp 01 A3 | onsisuod 196.e] ¢ S1Xa1u09 Bulures| Juaiayip
01 Jautea) Jounl ay) osfe 1nq (Yum) 01 pue suonenyis Buiures) /Bul ul Buiutes| reuonelauabiaiul | Jaysuel]
s19ad ay} Jayna andsui o] | Bunenbay umouxun ur anow o] | dojanag sloyealpu] Jo Ausianip ayl Ajnuapi 01 ANjigy | sAmNu|
juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa SNl
SJ01e21pU| Juondiiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH]

14 € 4 14 € 4 14 € 4
EJNVSEEET] [ AuavY ] 390FTMONM/ZAILINOOD

u onesadoo) [euonelaualiaiul — NILSAS IONIHI4TY  9'F




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(Buuues| reuonelauabiaul

U} JO 1XJU0J BU} 0} PaJe[dl 3 O} dARY SAVUBIBYIP BY1) S8oudLadxe spaads Jualsyip ‘($100q ‘Od) elpaw 6'8 ‘seouaiajeid J8Y10 0 || 0} uonejal Judleyp 63 ,

(Buleoay — bBuisiubooay) Bullaquisway T [9Aa7

(Buikyisse|n — Buisrewwns — BulAdwax3) Bunaidiaiu| ;g |9na]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA
(Bunnguny — Buisiuebio — Bunenualayig) BuisAfeuy v |ons]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]

'sjes)| ayr BuiquIsap 10} SIUIH ,

;]aAs] aAuBoo sy uo wawdojaAsp ay) Jo Arewwing

SpuBWap JUsJalIp dARY SuoleIauab Jualayip
woJ} s19ad 1ey; pue deb euonessuabiaiul u si aiayl eyl buimouyy Jeyl-mouy] T
(Bu
puelsiapun
uoneiauab welsiq)
X 13y10 ay1 Jo (sayiIsip/say|) saaualajald Bulutes| uaiayip Buimouy Aym mouy Zl
"9oualaaId yaiym o} [am siy Aupepow Buiures| yaiym Buimouy
's9)A1s pue sigey Bulures| Uo salifesal [e18190S pue SUoles|eIo0S
‘spunoibxoeq Jualayip J0 S108Y8 ayl Inoge abpajmouy| (jeanaloayl) | MOY MOUY <
(ebpajmouy reanaeld)
suoSseal ay) pue siaules) (Bur
ay1 Jo seoualsjald pue sajfis Bulures| Juaiayip asiubodal o) Aiqy | PUeIsISpun
,Aunoooe wondwiy)
0JU] UaXe) 8 0} dARY S92UaIayIp YdIym ased uaAlb ayy ul buimouyl | USYm mou 174
sanoalgqo
pue sjuajuod Buluses] ‘sdnoib 196ue) ‘ S1xa1u0d Bulutes| JualayIp lajsuel
ur Bujures| reuofresaualisul jo Ausianlp ayy Anuapl 03 ANjiqy sAmMul | §
o7 SPIML )
(sawo21no Buiurea) 4 T X31U0D uoneue|dxg | [ana7 bBulp | pe
uolneluawnoog awl] awll /sloredipu| uonduosap |oAa] | uodsauo) | 19
xL 9 g 14 € 4 T

< uoneladood [euonelauabiaiul> BuluiaduO9

S||IMs pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

"*uonae 1noyum uondaoal ‘Ajuo Bunedionted ‘Ajuo Buiuaisi) — AjBuons alelnap ue) T [9Ad7]

(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997

=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

(*** *aidoyausiuoo Buiures| 01 paleal ‘a1 ‘suondo Buipuedxs ‘Buiydteasal) Builoe paldalip-)|8s i [9AS7
9l areAld ojul "9°1 ‘SIXa1u09 JuaIdYIP 01 Bulubisuod ‘Buonsuo) G [aAa7]

'S|ans] ays Buiquosap 1oy S)UIH .,

:|]oA8] BAId8YJe 8yl uo Juswdojanap ayl Jo Arewiwng

suonelauab Jaylo ay; Jo sadualayaid Jualayip Buiniddlad
‘suonesaual ayy usamiag deb sy BuiBpamouxdy | uondasiad T
Bulures| ul seoualayIp uonejw
reuonesauabialul 0] Sased urenao ul idepe 0] pue 1oeal 0] | ‘uonedlddy Z
(uoissas wea) e Jaye ‘ba
‘suondo Jo anfofeyed e Woij 199]9s 0]) ‘Juswabuele pue Bumaes Bunosjes
Buiures| (paydde Apealie) umouy| e 109|8S pue apldap A|aAinoe o] /Buipioag €
Apu
‘Buluses| feuonelauabiaul apuadapul
3y 19150} 0] JBPJO Ul BIpaW/ SanifepoLu/siuawnisul Bunoe/B
Buiures| pue Buluren (ajqejreae) mau 1no A1 Ajgrelaqiap ol ulIBA03sIg %
[§]
unoNAsSuU0d
Buiures) jo sAkem reuoneisuabiaiul pue juiol /
mau dojanap 01 A1l 01 pue suoirenyis Buiures| umouxun ul anow o) | Buidojensg q
(sawo21n0 Buluresa) Z T X81U0D uoneue|dx3 [3/87 Bu 9
uoneluswnoog awll awl] /sloyeoipu| uonduosap |9Aa] | Ipuodsallo) pelo
L 9 g 14 € [4 T

< uoneladood euoneiauabioul > Buluiaduod enuajod AlAnoe sisulesl<- :uoisuswip ANANOY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(****uolrenyis UMo Ul paisalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Splemo) adualajal [eUOOWS E |97
(***‘reob e yoeal 03 ‘01do] ay) Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST
(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

'S|ans| ays Buiquosap 1oy S)UIH

;]ana| Alianoe syl uo Juswdojanap ay Jo Arewwng

‘uonen1is UMo ayl panuad
01 1 Buire|as Inoyum sasualayip reuonelauabialul syl Bundadsay ITELS T
Bunjer a
yBuiuses| feuoiresauabiaiul ul parsalaiul Buisg | Andadsiad Z
Jaures| Jowunl pue Ayredw3
Joluas ayy 1o} Bulues| reuonelauabiaiul Jo anfeA ay) bunenaiddy | uonerdaiddy €
Bumas Buiurea) ay) ul spadse-7| apeibajui oy | UomeNbal
Buiures) -JI9s
[euonelauabialu] ay: Jo axes ay) 4o} suejd UMO WOl urelal o 9NN %
uonel
2aidde/siayio
uoneiauab Jaylo ayj Jo sanifeidads ayl pue Buiures) (Yum)
ay) 10adsal 01 Jaures| Jolunl ayl osje Inq sisad ayy Jayue aindsul o Bunenbay [
6z SOML
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uolnelusawnoog awinl awl] /sloyeoipu uonduosap |oAa] | uodsalio) |spelo
L 9 S 14 € 4 T

< uoneladood [euoneiauabiaiul > BulLIBIUOD SB9

ua1adwo9 aAINdaYe SIduled|<- :UoISusWIq aANJBYY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA
(= N VAN
panuad u paloadxa ey
‘91q1xa}} Buiaq ui 1saiaiul ON IIEIS a|qixayy bunoe 10N | ondadiad sI ANjigixafy yeyl buimouyl | -mouy
"9|qIXa]} 89 01 BUIYSIAA - Buipue
a|qixay} Buiaq ui 1sa181u] - 1s1apun
suonen)is a|qIxal |
JUJalIp Ul dAeYaq uoneyw| aq 01 Aym Buluoseay - | uelsiq)
Slaylo moy ui palsasaul | Bupjel an a|qixa|} Buiag s1syro ‘u a|qixa|} Buiag jo suysuaq Aym
pue snound Buiag - | noadsiad 10 Jnoineyaq ayl bunenw) | onealddy S| a1ay1 eyl Buimouy] - MOU
suolenis awes ay)
Ayredwg ur Apuaiayip bunoe pue
slaylo Aq paaidsul Buiag - uo sinoineyaq Jo saliouadal | Bunosies "ag Ishw Jo/pue aq ued Moy
a|qixa]} g 01 poob buigad - | nepeiddy watayip Bulwiopad | /Buipioag noA a|qixaj} moy Buimouyy MOU
Buipue
1siapun
AjBuipioooe Bunoe Apua 1
uonejnbal pue suonenys BuisAfeuy - | puadspul papaau pue ajqisesy | 1ondwy)
3|qIX3|} 9 0} -J|as spoylaw pue saibarens | Hunoe/bu SI AN|IgIXa]} Usym moud] usym
lo/pue 1depe 0] UOBAIION | 9ANDBYY [einoireyaq no Buili] - | 11BAOISIA MOU|
allouadal [einoineyaq Aw Bu 1
slaylo jo abuel ay} Buisn pue | 1oNNSUOD Anpigixays Jo 10edwi ayy | ajsuel ]
"9|qIX3}} (yum) 6 salbarens umo bBuneaid /6 BuizAeue pue saibarens )
ag 01 s1aylo Buuidsu; | unenbay uidojanag uoneldepe jo Bupuiyl | AmNuU|
juswalels Aloreue|dxa SOl Juswalels Aloreue|dxa SOl juswalels Aloreue|dxa SOl
slojealpu| Juonduosap [enpiAlpu| ELER! slojealpu| Juonduasap fenpiAipu| ELER sloyeoipu| Juonduosap [enpiAlpu| ELER!
14 € [ 1% € [ 1% € [
EJNTEEEE . Auawov | 390FIMONN/IAILINSOD

ANgixaj4 — W3LSAS 3ON3H343Y LY

saoualadwo) [euoslad av



19 abed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN V1IA
OLlIA

Buiuiea
Bbuojay

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]
'S|ans] ays Buiquosap 1oy SWUIH

‘|]oA8] aAmubod ay) uo Juswdojansap ayl Jo Arewwns

pajoadxa si Aljiqixaly reys buimouy | yeyr-mouy | T
(Bu
puelsiapun
a|qixal4 ag 01 Aym Buluoseay - welsiq)
X a|qixa|} Buiag jo suduaq s alayl eyl bumouy - | Aym moud| | 2
'8Q Isnw Jo/pue ag ued NoA a|qixaly Moy Buimouy | moy mouy | €
(Bu
puelsiapun
papaau pue a|qisea} sI A|IgIXal} UBYm Mouy noldwi)
usym mouy | ¥
Annaixay jo lsjsuel ]
10edwi ay) buizAreue pue saibarens uoneidepe Jo Bupnjuiyl anqmu| | S
eSONL | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dx3 | [ana7 bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |9Ae7 | uodsallo) | 19
A 9 S 14 € [4 T

<ANIOIX3)F> BuluIadu09 S||IMS pue abpajmous siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

"*uonae 1noyum uondaoal ‘Ajuo Bunedionsed ‘Ajuo Buiuaisi) — A|Buons alelinap ue) T [9Ad7]

(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997

=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

(*** *aidoyausiuoo Buiures| 01 parejal ‘a1 ‘suondo Buipuedxs ‘Buiydteasal) Builoe paldalip-)|8s i [9AS7
9l areAld ojul "9°1 ‘SIX81u09 JuaIdYIP 01 Bulubisuod ‘Bunonsuo) G [aAa7]

's|ans] ays Buiquosap 1oy SJUIH

;]ana] Alianoe syl uo Juswdojanap ay Jo Arewwng

a|qixal) bunoe 10N | uondadiad T
uoneyw
a|qixal4 Bulaq s1aylo Jo Inoineyaq ayl bunenw) | ‘uonesljddy Z
suonenis awes ayl ul Apuaiayip Bunosjas
Bunoe pue sinoireyaq jo sasiouadal ualayip bulwiopad /Buipioaq €
Apu
apuadapul
ABuipiodoe Bunoe pue suonenyis BuisAeuy - Bunoe/6
spoylaw pue salbarens [einoireyaq no Buili] - | uudA0dSIg %
§
alloladal [einoireyaq | URONIISUOD
Aw Jo abuel ay) Buisn pue saibarens umo Buneald /
Buidojanag G
e SO
(sewo91no Aulures) 2z T X809 uoneue|dx3 [3/87 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 S 14 € 4 T

mgixa)r> Buiulaouod renuajod AlAnoe slauses|<- :uoisuawip ANANOY




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(***‘uonrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST

(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Spremo) adualajal [eUOOWS E |97
(***‘1eob e yoeal 03 ‘01do] 8y Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST

(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

'S|ans] ays BuiquOsap 104 SWUIH

‘]oA8| ®AND8Yfe Y1 uo 1awdojaAap syl Jo Arewwng

panuad
'2|q1xa|} Buiaq ul 1sa1iul ON JIes T
'9|qIxaly 89 0} BUIYSIM -
a|qixayy Bulaq ul 1sataly| -
suonenys Jualayip Bunel a
Ul aABYS( SI9Y10 MOY Ul palsalalul pue snound bulag - |  Andadsiad Z
s1ay1o Aq paidsul buiag - ulaouod
3(qixay 8q 0} poob Buipa4 - | anayredw3 €
uonejnbal
-4I8s
3|qIxa|} 3 0} Jo/pue 1depe 0} UoeAON AT 14
slayio (yum)
"9|qIxa|} g 01 s1ay1o0 Bulidsul Bunenbay G
2 SOIL
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [ T

<AINOIXa[)> Buiuiaouod sad  ua1adwod aANdaje Slaules|<- :uoisuawiq aANdBUY




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA
OLIA
as|ndwi/ainssaid [eulaixa
ybnoiyr bunedionred
swajqo.d Ajuo ‘Bunae noyum
anjos/sabua|eys yum adod panuad J|asauo 01 buluaddey u pajoadxa sI eyl
0] 1SaJalul/uoieAoWw oON IIEIS sJeym ‘Buini@aiad | ondasiad aAeNIu-yas Teyl ‘Buimouy | -mouy | T
Buipue
salbaresis uo uonewIOUI 1 YUM paloauuod | 1siapun
Bunoajgal pue Huoa||09 ale s)jauaq yaiym |
‘sabua|eya/swajqoid salbarens uone)w| pue pajoadxs ale aduelal | ueisiq)
yum adoa Apuspuadapur | Buel an Bunenw ‘siaylo ‘u -J|9S pue uoneuIw.la19p Aym
0] MOy uJea| 0] 1salaiu| | noadsiad Buiyorem Ag uonejuallQ | oneanddy -J|Ias Aym Buimouy] Moy | ¢
1UB1U0ISIP
0] spes| ssaussa|djay
Tey) SSausnoIdsu09
‘sabua|eya/swajgqoid
yum adoo puey 1e salbarens buisn sBuipunons/suonen)is
Apuapuadapul 01 Alljige uo AQ aAnenul UMo woly umouy|
0] pale|al SI Juswiuauod | neoaiddy sobusg|eyo/siuawalinbal | Bunds|es ul jjasauo Aq sabusjeyo Moy
Jauul 1eyl ssausnolosuo) | Ayredw3g Jelwey Buypyng | /Buipioag aA|0S/axe] 01 Moy Buimouy Mmouy| | €
Buipue
uol sabuajeys 1siapun
JuswiUaU09 | Jeloaiddey umouxun pue umouy | Apuapuad ]
1o} Buiails ‘Bui@s) | uonenbal yum adod 01 puey e -apul J]losauo Ag sabuajieyo | 1onduwi)
poob e S| $$929nS Jo -J|es salbarens pue spoylaw | Bunoe/bu apjoe] 0] spoylew usym
Buloa) 1Y) SSAUSNOIISUOD |  SANIBYY J0 asn juapuadapu| | 1IBA0ISIA pue saibarens Buimouy Mouy |
salbare.s Jualayip
JUSWI]UAIUO0I 0} Ajdde pue asooy? ‘arenjens
ALIS 01 SIaY10 Buneanow sabuajreys yum adod 01 Bu 01 moy Buimouy AaAninul 1
pue BuiouiAuod ‘Buljaa) slaylo salbarens pue spoylaw | 119NNSUOD ‘JJlosauo Aq sabusjeys | ajsuel]
poob e s| $$829NS JO (yum) 6 JO asn pue juawdojanap /6 a|yor] 0] spoylaw )
Bui@ay yeys ssausnolosuo) | unenbay wapuadapu] | uidoaaaq pue salbarens Buimouyl | ANl | §
juswiarels Aloreue|dxa sl 1uswarels Aloreue|dxa = juswiarels Aloreue|dxa SNl
slorealpu| Juondiosap fenpiAlpu| ELER sloreaipu| Juonduasap [enpiAlpu| [9A] sloyealpu| Juondiosap fenpiAlpu| [aAa7 | 1
1% € [ 1% € [ 1% € [
EJNVSEEET] [ AbAadyY ] 390FTMONM/ZAILINOOD

Awouoiny /aoueldl-)ds — NFLSAS JONIYIATY 8'v



G9 abed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN V1IA
OLlIA

Buiuiea
Bbuojay

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]
'S|ans] ays Buiquosap 10y SWUIH

;]aAs] aAuBoo sy uo wawdojaAsp ay) Jo Arewwing

paloadxa sI aAirenIuI-|as eyl ‘Buimouy| | Teyr-mouy | T
(Bu
puelsiapun
1 YIM Pal1dauu0d aJe Ss)sauaq yodiym pue paradxa weisiq)
X aJe 9ouel[2J-}|9S pue uoleUIWIBIBP-}8s Aym Buimouy| | Aym mouy | ¢
sbuipunoiins/suonen)is
uMoUy| Ul JJosauo Ag sabuajieyd anjos/axel 01 Moy Buimouy] | moy moud| | €
(Bu
puelsiapun
J|Jasauo nondwiy)
Aq sabuajreys apjoes 01 spoylsw pue salbalens Buimouy | uaym mouyl |
salbarens Jualayip Ajdde
pue asooy? ‘arenjeAa 01 Moy Buimouy AjpAinul ‘Jjasauo lajsuel |
Aq sabuajieys apjoes 01 spoylsw pue salbalens Buimouy| anpmul | G
eSONL | 9
(sswo21no Bulurea) Z T 1X21U0)D uoneue|dx3g | |ona Bulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |9Ae7 | uodsallo) | 19
A 9 S 14 € [4 T

<AWouoIne/aouelal-]as > Buiuiaouod S|IMS pue abpajmous siaureaT :uoisuswig aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

OLlINA

"*uonoe 1noyum uondaoal ‘Ajuo Bunedionied ‘Ajuo Buiuaisi) — AjBuons alelinap ue) T [9Ad7]
(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

+ ‘o1doyausu09 Bulules| 0y parejal “a'1 ‘suondo Buipuedxa ‘Buiyoseasal) Hunoe paloalIp-4|as v |aAd7]

aJl] areAlld ojul 81 ‘S1X81u02 JuatayIp 01 bulubisuod ‘Bunonnsuo) G [aAsT
'sjeAs)| a8y BulquIsap 10} SIUIH

;]ana] Aianoe ayl uo Juswdojaaap ay Jo Arewwng

as|ndwi/ainssaid [eulaixa ybnoiyl bunedionred

Ajuo ‘Bunoe 1noyum Jjasauo 01 Buluaddey s,yeym ‘Buini@aled | uondaalad T
uoneyw
salbarens Buneyw ‘sisyio Buiyorem Aq uoneusuQ | ‘uoneasiddy Z
puey 1e saibarens buisn Aq Bunosjas
aAIreniul umo woly sabuajreya/siuawalinbal seljwe; Buiyin4 /Buipioaq €
Apu
apuadapul
sabuajeyd umouxun pue umouy yim Bunoe/6
adod 01 puey 1e salbarens pue spoyiaw Jo asn juspuadapu] | UulBAOISIA %
§
unoNJISUod
sabuajreys yum adoo 01 salbarens /
pue spoylaw Jo asn pue juswdojanap Juapuadapu] | Buidojanag G
e SOILL
(sewo91no Aulures) 2z T X809 uoneue|dx3 [3187 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 14 € 4 T

<AlouoIne/aouela -J[@s > Buluiaouod

renuajod AlAnoe slauses|<- :uoisuawip ANANOY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(***‘uonrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Splemo) adualajal [eUOOWS E |97
(***‘1eob e yoeal 03 ‘01do] 8y Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST
(**‘]apow umo Aq siayio Buiouianuod/buneanow) siaylo Buiouanjul :(dnoub) g [aAa]

'sjes| 8y BuiquUIsap 10} SIUIH

‘]oA8] @ANDaYfe ay1 uo 1awdojaAap syl Jo Arewwng

swa|qoid panuad
anjos/sabuajeyd yum adod 0} 1salaiuljuoeAinow oN IIElS T
salbarens
uo uonrewuoyul Bunosyyal pue Bunoss|od ‘sabuajreys/swalqold Bupjer a
yum adoa Apuapuadapul 0] Moy ules| 0] 1salaiu| | Andadsiad Z
1UBIUO0ISIP 01 Spead| Ssaussa|d|ay Teyl SSaUSNOIdSU0
‘sabua|eya/swajqoid yum adoa Apuspuadapul Ayredwig
01 Alljige 0] pale|al SI JUSWIUSIUOID IauUl Jey) SSaUSNOIISU0D | uonenaiddy €
uonejnbal
JUBWIUBIU0I o) BulALls -J|os
‘Buijea) poob e sI ssa29Nns Jo Huljaa) eyl SSauUSNoIISU0D AN %
JUSWIUSIUOI 10} BALIS 01 SIBylo buneanow pue BuiduiAuod | siayio (Yum)
‘Buijea) poob e sI S$899ns Jo Bul|93) 18yl SSBUSNO0IISU0D Bunenbay G
o SOML
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [

<Awouoine/aouelal-]|as > bululaouod sa9

ua1adwo9 aAINdaYe SIduled|<- :UoISusWIq aANJBYY




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA
(= N VAN
Anngow
1o} @9eds (parolisal/A|uo)
uoienis Buiny panuad Aw s1 yoiym Buipunoiins u 3lilgow aq 0} ey
umo abueys 01 1sa1aiul ON IIEIS Jeliwey Aw uiyum snow | | ondaalad paloadxa we | Jeyi mouy | | -moud | T
Buipue
umo Aw uo ob Jou pjnom 1siapun
| a19ym) sbuipunolins suolen)is |
(enissed) 1ay1o 01 anow uonew| Buiall pue Bupjlom | uelsiq)
safueyd ‘sjuauod ‘sixauod | Buppel aa ose | (Appng/iauren ‘u 1UBJ3JJIp UO uoiew.Ioyul Aym
M3U JO sadueyd ul 1saia] | noadsiad ynm) aosuepinb Jspun | oneslddy 9A311184 0} MOY MOU| | Mmouy| | 2
aw
s10adxa reym Buimouy awioy woJy Jualayip aq
sixajuoo/suoneniis | Ayredwg ‘umo Aw uo ob 03 alaym 0] SaNss| urelad 10adxa |
mau ojul Buibebua Aq uo ap1oap | uonewloyul | Bunosies 'S92URISWNAIID JBYI0 0} Moy
Saoueyd mau ureb 01 Ysip | nenaiddy - | 8|gejeAe Jo siseq syl uQ | /Buiproag 1snlpe 01 aney | 1eY) MOU | Mmouy| | €
Buipue
"aw 0] umouxun 1siapun
SIXa]u09/suolen)is ale 1ey) spoyiaw Apus |
Mau yum adoo 01 | uonejnbal mau Adde | ‘'suoneniis | puadsapul SIX21U02 JUBJaYIP Ul Yiom | 1o1duwi)
sbulj@a) pue s1Salaiul UMo -J|as Buiall 1o Buiom | Bunoe/bu 0] pue A1unod 1UBJ3YIp & Ul uaym
wioJy uresisal 03 Ssaubuljipy | 9AndaYY M3U 1IN0 Al) pue 1sal | | 11BA0DSIA 3AI| 01 SUBSW 1l T_YM MOUY| | Mouy |
‘'ybnoua
9|qIX3|} W, "suonipuod
‘'shem uonenis BulAl| 1uaJayip 01 1depe ued
UMOUUN MO][0} O] SIBU10 M3U ® 0Jul dA0W Aew | asneoaq aoe|d Jayioue
Buiouinuog/buipensiad | "9j04 Joulw e Ajuo she|d Bu olul 3yl Aw Jajsuel) ued | 1
'saouanbasuod Jo slaylo JUBWIUOJIAUB/UOIRNYIS | 1ONASUOD 'saoeld | ajsuel]
SNOIJSU0D ‘1X31U09 JByjoue (yum) 6 umouy| ay} /b Jay10 Ul a1 01 JO 3jIqowl )
ut yiom pue aAl| 01 Bulljipn | uneinbay yalym ul suoisiosp axel | | uidoanag 9( 0] paau | yTeym mouy| | | ANl | G
juswiarels Aloreue|dxa sl 1uswarels Aloreue|dxa SOl juswiarels Aloreue|dxa SNl
slojealpu| Juonduosap [enpiAlpu| ELER! slojealpu| Juonduasap fenpiAipu| ELER| sloyesipu| Juonduosap [enpiAlpu| [PAa7 | 1
14 € [ 1% € [ 1% € [

9]Iqow 3q 0] sssulpesy — W341SAS 3ON3IHI43d 6t



69 abed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN V1IA
OLlIA

Buiuiea
Bbuojay

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]
'S|ans] ays BuiquOSsap 104 SJUIH

‘]oA3] 8ANIUB09D 3y uo JuswdojaAsp ay) Jo Arewwns

dllgow aq 01 pajoadxa we | reyi mouy | | ley-mouy | T
(Bu
puelsiapun
suonenys Buiny ueIsiq)
X pue BuI0M JUBIBYIP UO UOHRWIOUI dA3LIBI 0 MOY MOUY | | Aymmouy | ¢
3WOY W04} JUBIBYIP 8 01 SaNSS| urenad 10adxa |
'S90UBISWNAID J1BYI0 0} Isnipe 0] aAey | eyl Mouy | | Moy mouy | €
(Bu
puelsiapun
SIX31U09 JUBIBYIP Ul YIoM uoydwiy)
0] pue AUnod JUBIBYIP B Ul dAI| 0} SUBSW )l JT_BUM MOUY | | UBym mouy| | t
"ybnoua a|gixaj} W,| "SUORIPUOI JUBIBYIP O}
1depe ued | asnedaq ade|d Jayjoue ojul 3jI| AW Jajsuel) ued | lajsuel ]
‘saoe|d JaY10 Ul SAI| 0} 10 3|IqoW 3¢ 0] Paau | TeyM Mouy| | annmul | G
wSONL | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dxg | [ana7 bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |9Ae7 | uodsallo) | 19
A 9 S 14 € [4 T

<9[I0oW aq 01 Ssaulpeal > Bululaouod S||IMs pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

OLlINA

"*uonoe 1noyum uondaoal ‘Ajuo Bunedionied ‘Ajuo Buiuaisi) — AjBuons alelinap ue) T [9Ad7]
(' *asindwi umo Inoynm Bunenw) Buizinn gz |97
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

+ ‘o1doyausu09 Bulules| 0y parejal “a°1 ‘suondo Buipuedxa ‘Buiyoseasal) Hunoe paloalIp-4as v |aAd]

aJl] areAlld ojul 81 ‘S1X81u02 JuatayIp 01 bulubisuod ‘Bunonnsuo) G [aAsT
'sjes)| ayr BulquIsap 10} SIUIH

;]ana] Aianoe syl uo Juswdojaasp ay Jo Arewwng

Ajgow oy aoeds (paiolnsal/Ajuo)

Aw s1 yaiym Buipunouins Jeljiwe) Aw uiyum saow | | uondsaiad T
(umo Aw uo ob 10u pjnom | alaym) sbuipunoins uonelw|
J3y10 01 anow osfe | (Appng/iauren yum) asuepinb lapun | ‘uonesljddy Z
aw s10adxa reym Buimouy ‘umo Aw uo Bunosjas
ob 01 alaym apIoap | uoiewloUl 3|ge|ieAe Jo Siseq ayl U /Buipioaq €
Apu
apuadapul
"'aW 0] UMouUN aJe Jeyl spoylaw mau Bunoe/b
Ajdde | ‘suonenis BuiAll 10 Buiyiom mau Ino AJ) pue 1sal | | ULIBA0JSIA ¥
§
uonenys | uRoANNSUOD
BuiAll mau e ojul anow Aew | "9joJ Joulw e Ajuo sAeid /
JUSWIUOJIAUS/UOIEN)IS UMOU 8yl YdIYM Ul suoisioap axel | | Buidojanag G
e SO
(sewo91no Aulures) 2z T X809 uoneue|dx3 [3187 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 14 € 4 T

<9[I0owW aq 0] ssauipeal > Bululaouod

renuajod AlAnoe slauses|<- :uoisuawip ANANOY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(****uoirenyis uMo Ul paisalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST

(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Splemo) adualajal [eUOOWS E |97
(***‘reob e yoeal 03 ‘01do] ay) Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST

(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

'S|ans] ays Buiquosap 10y SJUIH

‘]oA8| @AND8Yfe ay1 uo 1awdojdAap syl Jo Arewwng|

panuad
uonrenys Buinll umo abueyd 03 1sa1aiul ON IIElS T
(enissed) Bunjer a
safueyd ‘sjuaIu0I ‘SIX3IU0I M3U JO SaJUBYD Ul 1Saiau] |  Andadsiad 2z
SIX81u09/suonenis Ayredwig
mau ol Buibebus Ag seoueyd mau ureb 0] Ysip | uonernaiddy e
uone|nbal
SIXa]U09/suolren)Is Mau yum adod -J|os
01 sBulj@a) pue s1salajul UMO WOoJ) urensal 0} ssaubuljjip AN %

‘'sAem umouun
MOJ|0} 0} sJaylo Buiouinuod/buipensiad ‘saouanbasuod | siaylo (Yum)

JO SNOIISUOD “1X31U0I JBYIoUE. Ul YIOM pue aAI| 01 Bulljipn Buiye|nbay G
ge SOML
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [ T

<9[IgoW a( 0] ssaulpeal > BuluIaouod S8  UB1adW0d BANd3Ye SIaules|<- :UoIsuswiq a8y




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v 1IA
(= N VAN
B ‘reob Aw yoeal 01 Japlo
01 suonnjos ajqissod BulA|dde Ul 1 9A|0S 01 Aressadau
pue Bupuiyl ui 1o wajgold pa.uad ‘wia|qoid ay) anjos Sl pue yse)} oyioads
e BuIAjoS Ul paisalalul 10N IEIS 0] aAireniul Aue axeluop | | uondadiad B S| 813yl Teyi Mouy| | | Jeyl-mou
‘uonn|os Buip
wajqo.d S)1 ul dw uoddns siayio uejsiapun
ay1 o1 suonnjos Buipuy Bupier o 8yl JI 10 sI18Y1o 8y} Bunenwi | uonenw Msel welsiq)
Ul pajsalalul pue snound we | | Andadsiad 1snl wajqo.d ay) aAjos ued | | uonedlddy 3} 10} uoseal ayy mouy | | Aym mouy
‘wajqo.d
Aw Buinjos uil ajol e Aejd ued
oym Apogawos Jo saoys ayl [eob
ur yjasAw ind ued | ‘wajqoud wa|qo.d ay1 anjos 01 3} yoeal 0] pue yse; ay}
e Buioej ale Aay) usym saoys sanljiqissod (uanib) Jualayip Bunoaje apjoe) oywsa|qoid ay) anj0s
SJayio ul yj@sAw ind ueo | Ayredw3 - 1sBuowre asoyo ued | | s/Buipoag 0] Op P|NOYS | Teym Mouy| | | MOy Mouy)
ser ay)
ajoe) 03 syuswnsul/sAem
wsa|go.d ayy ‘(dwoy 1€ JUBIBYIP MOUY | *S82IN0S3I Buip
A0S 01 SaysIm [euostad Aw ‘diysuisiul ‘ainsig|) SIXa1u09 Apu Aw jo asn AjpAnoe 01 | ueisispun
W04} Ures1sal UaAa 0} pareAnow | uonenbal jualayip ul way) | apuadspul MOY pue SIX31U0J Jualaylp nondwiy)
we pue age} | swajqo.d -J|@s 1S8] pue SUOoNN|OS aAneuIdle Bunoe/b ul swajqoid aAj0S 0} shem uaym
3} 9A|0S 01 9|k |93} | ETNIRETINV Aldde/1an0asIp ‘quaAul | | ULIBAOISIQ aziubogal/auibew! ued || MOU|
“juswAojdwa
-jI8s
inoge uiyy
‘saluedwod
pue suonnsul
01 syo9foud swiajqo.id anjos 01 6 $92In0SaJ AW JO ash A|aAnoe
‘'swia|qoid urenad slaylo [feuosiad sayoeoidde/salbares)s mau | UIONISUOD a)ew 0] MOy pue SIXajuod
BA|0S 0] Way) yum ayesado-09 (Yum) Aw pue ylom | uejdauaaul ‘swsjgold anjos / M3U Ul syseyswajqoud lajsuel|
pue ajdoad Jayio abeinoous | | Buneinbay Aw asodoud 0] salbajens mau ueld | | Buidojaaag AA|0S 0} MOY MOUY| | aAlNIU|
juswiarels Aloreue|dxa sl 1uswarels Aloreue|dxa SOl 1uswarels Aloreue|dxa SNl
SJ01e21pu| Juondiosap enpiaipu| ELCh] SJ01e21pu| Juonduasap enpiaipu| [oAa7] SJoyealpu| Juonduasap enpiaipu| ELCh]

Buinjos wa|qold — NILSAS IONIYIIIY  OT'¥




¢ ) obed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN V1IA
OLlIA

Buiuiea
Bbuojay

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]
'S|ans| ays Buiquosap 1oy SWUIH

‘]oA3] 8ANIUB09D 8y uo JuswdojaAsp ay) Jo Arewwns

‘leob Aw yoseal 01 19pIo Ul Il SA|0S

0] Aressadau SI )l pue yse) oyioads e sl alsyl reyi mouy | | Jeyl-mouy | T
(Bu
puelsiapun
elsia)
X ")Se)1 8y} 1oy uoseal ayy mouy| | | Aym mouy | ¢
[eob ay) yoeal 0} pue xse)
3y} apjoe)1 0)/wajgqoid 8yl SA|0S 0] Op PINOYS | Teym Mouy | | moy mouy | €
(Bu
Sl Yl 3]y9e) 0] SJuUsWNISUl/SABM JUBIB|Ip | puelsiapun
MOUY| | 'S924N0Sal AW JO asn AjaAnoe 0] MOY pue SIxaluod uoydwiy)
1UJa4Ip Ul swajgoid anjos 0] shem aziubooal/auibewl ued || | usym mouy | ¥
$921n0SaJ AW JO asn AjaAioe ayew 01 Moy lajsuel ]
pue SIXa1u0d M3aU Ul Sysel/swajgoid A0S 01 MOY MOUY | annmul | G
eSOML | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dx3 | [ana7 bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |9Ae7 | uodsallo) | 19
A 9 S 14 € [4 T

<BUIA[OS Wajqoid> Buiulaouod S||Ms pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

OLlINA

"*uonae 1noyum uondaoal ‘Ajuo Bunedionted ‘Ajuo Buiuaisi) — AjBuons alelinap ue) T [9Ad7]
(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

(*** *aidoyausiuoo Buiures| 01 paleal ‘a1 ‘suondo Buipuedxs ‘Buiydteasal) Builoe paldalip-)|8s i [9AS7
9l areAld ojul "9°1 ‘SIXa1u09 JuaIdYIP 01 Bulubisuod ‘Buonsuo) G [aAa7]
's|ans| ay Buiquosap 1oy SJUIH

‘]aA8| AlAnoR 8yl uo uawdolanap ay) Jo Arewwing

‘(Loddns

pue ojul Ioj 3oo| 01 ApogAue
10'1U09 1,UpIp 108lgns

ayl Inq) ssa|adoy we

| pue ewoldip e Ajuo aney

"1l 01 suonnjos a|gissod BuiAjdde

| 9Snedaq passallsIp we | pue Bupjuiyl ur 10 wajgoid e Buinjos ul palsalaiul loN | uondadiad T

*wajqo.d uone)w|
3y} 01 suonnjos Buipuly ul paisalajul pue snound we | | ‘uoieslddy Z

‘wajqoid Aw Buinjos ul ajoi e Aejd ued

oym Apogawos Jo saoys ay) ul jjasAw nd ued | "wajqoid Bunosjas
e Buloe} ase Aoyl usym saoys ,sIaylo ul yasAw ind ues | /Buipioag e

Apu

apuadapul

wajgo.id ayl aAj0S 0] SaysIMm [euosiad Aw woly urensal uana Bunoe/6
0] pajeAow we pue ade} | swajqoid ay) dA|0S 0} d|qe [834 | | ULIBA0ISIQ %

§

unoNJISUod

‘'swia|goid urenss /
A0S 01 Wwayl yum arelado-09 pue aidoad Jaylo abeinooua | | Buidojanag G

op SO
(sawo21n0 Buluresa) Z T [3/87 Bu 9
uoneluswnI0Qg awi] awi| IX81U0) /sloredlpu| uoneue|dx3 ‘uonduosap |9Aa | Ipuodsallo) pelo
L 9 14 € 4 T

<bBuinjos wa|gqoids> Bululaduod

renuajod AlAnoe slauses|<- :uoisuawip ANANOY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(****uolrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJ3) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do] Splemo) adualajal [eUOOWS E |97
(***‘1eob e yoeal 01 ‘01do] ay) Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST
(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

's|ans| ay Buiquosap 1oy SJUIH

‘]oA8| @AND8Yfe ay1 uo 1awdojdAap syl Jo Arewwng|

panuad
uonrenys Buinll umo abueyd 03 1sa1aiul ON IIElS T

(enissed) Bunjer a
safueyd ‘sjuaIu0I ‘SIX3IU0I M3U JO SaJUBYD Ul 1Saiau] |  Andadsiad 2z

SIX81u09/suonenis Ayredwig
mau ol Buibebus Ag seoueyd mau ureb 0] Ysip | uonernaiddy e

uone|nbal

SIXa]U09/suolren)Is Mau yum adod -J|os
01 sBulj@a) pue s1salajul UMO WOoJ) urensal 0} ssaubuljjip AN %

‘'sAem umouun
MOJ|0} 0} sJaylo Buiouinuod/buipensiad ‘saouanbasuod | siaylo (Yum)

JO SNOIISUOD “1X31U0I JBYIoUE. Ul YIOM pue aAI| 01 Bulljipn Buiye|nbay G

1y SOML

(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9r87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio

L 9 S 14 € [ T

<bBuinjos wa|goid> Bululaduod sad

ua1adwo9 aAINdaYe SIduled|<- :UoISusWIq aANJBYY




[enueiN v LIA

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

‘U1 aJe noA 108loid
/ uoienys }lom e Jo asuewlouad
pue sassasoud jeuonesiuebhiio

‘Buiures| reuonesiuebio

1O JUBWISSaSSE pue U0 UoIJ3al pasnuad ‘'sassaoo0.d uonos|jal uon pue SSauaAIdaye anoidwi 03 SSad0.d ey
Jo asueuoduwi ay) Bules4 ITELS pue uonenfeAs buisiuboday | -dsaiad jueniodwi ue si uoneneAs 1eyl Buimouy -Mou|
‘Bupew-uoIsIdap paseq- aduUapINS Buipue
‘sieob anneloge||02 ‘sanbiuyoal BIA 9ouewlopad /Bulures) 8ARd3)|0d | 1si8pun
andIyde 1S8( 0} JapJo pue sjgpow Bunsixa | uonenw| pue [enpliAIpul arel|ioe) 0] Japlo | juelsiq)
Ul 9SUaS a)ew uoneneAs pue Bunel a Buisn sjonpolid pue sassadold ‘uon ul sassado.d juenodw are uonenfead Aym
uonoayal reyl buigay Ajfessuss | Andadsiad arenjens AjjeuoiseddQ | -eoiddy -J|9s pue uonadayjal reyy buimouy MOU|
‘ased uanIb ayy 1oy Juauniad ‘uoneneAs ue se padnpo.Ul
2I0W W3S Jey) uoneneAs Jo aq ued ey} sanbiuysal pue spoylow
"uoI9d}4aI puUe uolEN[eAD uo Sjuawiniisul pue spoylaw ay) Bu wauiad Buimouy ‘ssadold Buiures)
anjeA sanbes||0d / siaquiaw | nenalddy ‘!a1en[ensa 03 sanssi ‘saAndalgo | nosjas/b BAOBIBIUI pUB BANJ3}48I B S uollen[end Moy
wea} |[e ey Juenodw 1 pul oL Ayredw3 U0 S3210Yd SNoIdSU0d Bupjey | uIp1aqg -J|as asiuebio 01 moy Buimouy| MOU|
‘slapea| uonesiuehio
‘uonenfens ay} jo asodind Uum uonieuIpiood ui uonesiuehio ay) Jo
‘Buiures| u uaAIb ay) uiyum ‘spoyiawl pue Apusp ue|d »1om ay} Joj Buiwn areudoidde ue Buipue
[euonesiuebio pue fenpiAlpul | oneldaidde sanbiuyoa) ayeudoidde yum | uadapul ulyum (Buniodai ‘sisAjeue ‘Buissadsold | 1siapun
0] 10adsal yum sasuaradwod | juonenbal uoneneaa-jjas ayl buiAjdde Bu ‘Buiayreb uonewlojur) uonenfeas | uaiduwi)
uonenjeAs pue uonos|jal -j|os Apuspuadapul pue sanbiuyoa) | noe/bull ay} Jo saseyd jualayip ay) aziueblio uaym
anoldwi 0] pareanow Buiag ETNIRETIN uoieneAs Joj Buiyoreas | anodsiq 01 (8|Npayas awn) uaym Buimouy MOU|
‘s[eob pabesinua ayy
‘'saoualadwod analyoe 0] sue|d jJo uoneldepe
uoirenjeAs Ssiaquisawl wea) pue ‘JuUaWSSasse-}|as
[le anoidwi 03 pasu ayy BuljeaH sajowoid yeyr uonesiuebio ‘sjeob aAneloge||oo
‘Buiures) 3Y} UIyIIM uonen[eAs Jo Bun a1 aAaIyoe 0} JapJo ul aonoe.d
[euonesiuefio pue [enpiaipul slayio ainynd Aioredionued Buiob-uo | annsuod [enpialpul (10) pue uonesiuehio ay) ol
pue uondajal ‘uonenend (ynum) ue pue saifalens uonenena /Bul SUOITepPUBWILIOJ3] UoleNeAa 3yl pue | Jajsuel |
anfeA 0} siaylo aJidsu| | Bunenbay umo InoA Buidojanag | dojanaq ‘Buiures) ayy aresbajul 01 Moy Buimouy | aARINU|
S juswalels Aloreue|dxa SOl S juswalels Aloreue|dxa SOl S juswalels Aloreue|dxa SOl
Joyeolpu| Juondiiosap renpiAipu| [9A87 | Joredlpul Juondiasap [enpliAipu| [9A87 | Joredipu) Juondiasap [enpiAipu| ELER
14 € [4 14 € [4 14 € [4
EJNIEEEE . AbavY | 390FIMONN/IAILINSOD
seoua Jadwod Bunenjens /Buluueld — NJLSAS IONIHYI4TH  TT'V
sooualadwo) [euonesiuebio 0%




) ) abed

Buiuiea
Bbuojay

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(Buleosay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|D — Buisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]
(Buredwo) — Bulure|dx3) Buipuelsiapun g oA

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |ana]

(Buinbno — Buyosyd — Bulonpoud — Buluue|d — Jajsuel] ) Buneald/buienfens ;G |aAa]

:sjeAs| 8y Buiquosap 10} SIUIH

‘|]oA8] aAmubod ay) uo Juswdojansap ayl Jo Arewwns

‘Buiured| [reuonesiueblo pue SSaUSAIIBYD
anoidwi 01 ssaooud Jueniodwi ue s| uoieneAs eyl Buimouy| | Teyr-moudy| | T
(Bur
‘Bunfew-uolisioap paskeq- aduapIAS BIA aduewlouad /Bulures| | puelsiapun
9AI123]|02 pue [enpIAIpuUl S1el|ioe} 0] JISPJO Ul S8ssad0id welsiq)
X Juelodwl a1e uonen[eAs-Jas pue uondajal eyl buimouyl | Aym mouy| | 2
‘uolenjeAs Ue Se padnpoJiiul 8q ued 1eyl sanbiuyoa)
pue spoylaw juauiiad Buimouy| ‘ssadoid Buluies| aanoeiIalul
pue aA93)jal B Se uonenjeAa-y|as asiueblo 0] moy Buimouy| | moy mouy | €
EE]
uonesiuebio yum uolreuiplood ul uonesiuehio ayj jo ug|d (Bui
MI0M 3y 4o} Buiwin areudosdde ue uiyim (Buiiodal ‘sisAfeue | pueisiapun
‘Buissasoid ‘Buniayreh uonew.iojur) uonenjeas ay) Jo saseyd nondwiy)
1uaJayip ay1 aziuehlio o1 (s|Npayds awn) usaym Buimouy| | usym mouy| | V7
‘s|eob aAneIoge||09 3yl aAaIyde 01 Japlo ul aonoeld
[enpiaipul (10) pue uoiesiuello ay) OJul SUOIRPUSWWOI3I lajsuel ]
uoneneAs ay) pue ‘Bulutes| ayl arelbajul 0y moy Buimouy aanmul | G
L, SOML | ®
(sawo21no Buiurea) 4 T X31U0D uoneue|dx3 | [ana] bBulp | pe
uolireluawnoog awi| awi] /sloreaipu| uonduosap |oAe] | uodsauo) | 19
A 9 S 14 € [4 T

<Bunoajal/bunenpenas BuluiaauU0D

S||Ms pue abpajmouy siaureaT :uoisuawiq aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

OLlINA

"*uonoe 1noyum uondaoal ‘Ajuo Bunedionied ‘Ajuo Buiuaisi) — AjBuons alelinap ue) T [9Ad7]
(' *asindwi umo Inoynm Bunenw) Buizinn :Z (997
=+ ‘suondo usamiaq Buisooyd ‘Bundy g |ana

+ ‘o1doyausu09 Bulules| 0y parejal “a°1 ‘suondo Buipuedxas ‘Buiyoseasal) Hunoe paloallp-4|as v |aAd]

aJl] areAlld ojul 81 ‘S1X81u02 JuatayIp 01 bulubisuod ‘Bunonnsuo) G [aAsT
:sjeAs| 8y Buiquosap 1o} SIUIH

;]ana] Alianoe syl uo Juswdojanap ay Jo Arewwng

'sa8ssa204d uonoda|jal pue uonenjeas buisiubosay | uondadiad T

‘sanbiuyoa)l pue sjppow bunsixa uoneyw|
Buisn sjonpoid pue sassasoid arenfens Ajjeuoisedad | ‘uoneaiddy Z

"@sed uaAIb ay) Joj usuiiad

2J0W W3S Jey) uoneneAs Jo sjuawniisul pue spoyiaw ay} Bunosjas
‘arenjeAs 01 sanssi ‘SaANdalgo Uo S8210Yd SNOIDSU0I Buen /Buipioaq €

Apu

‘uonenea ayj Jo asodind uaalb ayy uiyum ‘spoyisw | apuadapul

pue sanbiuyoa) areldoidde yum uoneness-jas ayi buifidde Bunoe/6
Apuspuadapul pue sanbiuysa) uoireneas Joy buiyoseas | ulsAodsIg %

‘s[feob pabesinua ay) analyoe [§]

01 sueld Jo uoneldepe pue ‘JUBWSSasSe-}as sajowold Jeyl | unRdNASUOD

uonesiuehio ay) ulylum uonenfeas Jo ainyna Aloredionred /
Buiob-uo ue pue salbarens uonenfeas umo InoA buidojanag | Buidojanag G

oy SO
(sewo91no Aulures) 2z T X809 uoneue|dx3 [3187 Bu 9
uoneluswnI0Qg awi] awi| /sloreaipu| uonduosep [9Aa7] | Ipuodsallo) pelo
L 9 € 4 T

<Bunoajjal/bunenpesas BuliulaoUuOD

renuajod AlAnoe slauses|<- :uoisuawip ANANOY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

OLlINA

[enueiN v LIA

(***‘uonrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]

(*-*Ayredws ‘suonipuod umo aduanjul ued a1dol jeyl ‘Buij@ay) 21do) Splemo) adualajal [eUOOWS E |97
(***‘1eob e yoeal 03 ‘01do] 8y Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST
(" ‘|]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

:sjeAs| 8y Buiquosap 1oy SIUIH |,

‘]oA8| @AND8Yfe ay1 uo 1awdojdAap syl Jo Arewwng|

"ul ase noA 1298loid / uoneniis
3Jom e Jo aouewlopad pue sassadold jeuonesiuebio panuad
JO JUBWISSASSE pue Uo Uuondajal Jo aouenodwi ayl Bulga4 IIElS T
‘s|eob aAeIoge[|02 aA3IYde 1S8q 0) JapJo Ul Bunel a
9SUaS ayew uoneneAa pue uondajal eyl bulgay Ajesauas |  Andadsiad 2z
"UON129|}24 pue uoneneAd Ayredwig
anjeA sanbes||0d / slaquisw wes) |[e ey Jueuodwi ) puly 0] | uonenaiddy €
‘Buiures| uone|nbal
[euoiresiueflo pue [enpiAlpul 0} 19adsal yum saosualadwod -J|os
uoneneAs pue uonaajial anoidwi o) pareanow buiag AN %
‘'saoualadwod uonel
uonenpens siaquiaw weay |re anosdwi o) pasu ay) Bulga |oaidde/siayio
‘Buiures| reuonesiuebio pue (yum)
[enpIAIpUl pue UoI193|}al ‘UoleN|eAa anjeA 01 SIaylo alidsul Buiye|nbay G
oy SOML
(sawo21no Huiurea) Z T X81U0D uoneue|dx3 [9n87 Buip
uoireluswnooq awil awi| /sloreaipu| uonduosap [aAa7 | uodsallo) |speio
L 9 S 14 € [ T

<Bunosial/bunenjenss> BuluIaoU0D S8  UB1adLI0D BANDBYE SIsuUled|<- :UoISUsWIq a8y



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v 1IA
OLIA
uoiesIuNWWOod
sanbiuyoal DA buifdde panuad ‘(jrew-a) sjo0} a1seq uon JO sAem aAnoaya SI1ay0 Ul eyl
10} paau ay) Buljpa4 JIsS Buisn Ajreuoisesdo Aluo | -daalsad 1Byl pue sISIXa DA eyl Buimouyy -Mouy|
‘pasnh ale Aay)
Aym Buimouy| pue *** Buioualajuod Buipue
"D Ul dnIssed Jayiel auljuo ‘Irew-a se yons DA | 1siapun
"} INoge snound Buiwooag Buiaq |InS 's1aylo Ag 0s | uonenw| 1O SW.IO0} uowwod ay) buimouy | uelsiq)
10Mm ul DA arendoldde oy Bunyel a op 01 pabln sI auo uaym ‘uon “OA Jo (s|resud Aym
paau ay) bulda) Ajjelauas | Anodsadsiad DA Buisn Ajjeuoisedo0 | -ealddy pue) sabeiueape ay) Huimouy MOUY
"S1ay1o
AQ paJayo 10 JUBWUOIIAUS
MI0M INoA ul swaisAs
Bunsixs BuiA|dde AjpAnoy
‘llm se 11 1oy uado S| wea) ‘uoneladood ‘(aremyos
InoA ey Jueuodwi 31 puy o uo pue uonesIuNWWOod Bu Jo sadA1 Buipiebal osfe)
I0M INOA Ul DA @onpoaul | eroalddy Joj suonnjos DA | nosjes/b way) asn 01 moy Buimouy pue Moy
0] paau ay) Buipa4 Ayredw3 1o) Buyaas Ajrelaqiaqg | uipoag DA JO spupy Juaiayip Buimouy MOoU
"D JO SWI0) Mau MOUy| ‘areudoidde
01 186 01 papuiw uado Buleg SI )1 uaym wiayl Buisn ‘uonelsadood
‘asniadxa u pue s|o0} DA Bunosjas Apuap pue uonedIUNWWOI O Spaau Buipue
ureB 01 pue 11 Inoge aiow | onerdaidde pue Joj Bujoo| AjAnay | uadapul |le Janoa 01 Aem areudoidde | 1sispun
Mo 0] paau ay1 Buiga4 | Juonenbal "JA 1Inoge ures) 0} buiki Bu ue ul Wayl asn 01 moy pue uaym | uonduwiy)
"AD Ul asiadxa BES "DA 40 A1alreA ay1 1noge | noe/buu Buimouy pue a|gejiene are 1ey) uaym
pue abpajmouy| Buinfep EYNIRETINV uolrew.ojul bunosjioD | aA0asIg DA JO swioy urew |ie Buimouy| MOU
"J1 8SN 0] MOY Ul Way}
Buipinb pue sjdoad Jayio ‘S|ana| abpamouy
"SIaYI0 ylim 01 DA JO Swlo} Juaiayip pue spasu uonedIUNWWOod
asiadxa DA InoA areys nok Buronpouu| ‘suonenus Bun J1ay1 01 Buiplodde siasn pue
juenodwi si 31 yey) buiiea slaylo 3I0OM 10} SaINjoNIIs | aNJISuUod $10]93s 1ay10 0} abpajmouy umo
"D/ 9sn 0} slayjo abebua (Yum) uoieIUNWWOd DA /Bul S,2U0 Jajsuel) 0} Moy Buimouy| | Jajsuel]
01 Juenodwi si 11 Bulea4 | Bunenbay dojanap pue ueid AjaAnoy | dojanag "OA 10 1asn uadxa ue Bulieg | aaninu|
juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa sl juswiarels Aloreue|dxa SNl
SJ01e21pU| Juondiiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH] SJ01e21pU| Juondiosap fenpiaipu| ELEH]
14 € 4 14 € 4 14 € 4
EJNVSEEET] [ AuavY ] 390FTMONM/ZAILINOOD

uopediunwuwog [enuUIA — INJLSAS 3ONJd343d CT'Y




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

(= 1§ VAN

18 9bed

Buiusea [enueiN v LIA

buojaj

(Buleaay — Buisiubooay) Bullaquisway T [9Aa7]

(BuiAyisse|) — Bbuisirewwns — BulApdwax3) Bunaidiaiu] ;g |ana]

(Buredwo) — Bulure|dx3) Buipuelsiapun g |9

(Bunnquny — Buisiuebio — Bunenuaiayiq) buisAreuy 1 |aAa7]

(Buinbnoy — Buyosyd — Bulonpoud — Buluue|d — Jajsuel]) Buneald/buienfens ;G |aAa]
's|ans| ay Buiquosap 1oy SJUIH

;]aAs] aAuBoo sy uo wawdojaAsp ay) Jo Arewwing

uoiesIuNWWod
10 sAem aA10aYa SIBYO0 1l Teyl pue SISIXa DA 1eyl buimouy |  Teyi-mouy | T
(Bu
‘pasn are Aayl Aym Buimouy pue - Buloualayuod | puelsiapun
BUIUO ‘[lew-a Se Yans DA J0 SWI0) uowwod ay) buimouyy welsiq)
X "OA 10 (s|repnid pue) sabeiuenpe ayl buimouy | Aym mouy | ¢
"(aremyos Jo sadA) bBuiprebal ospe)
way) asn 01 Moy Buimouy pue DA JO Spuiy uataylp buimouy | moy mouy | €
(Bu
'uoleIado0od pue UoIedIUNWLWOI JO SPaauU |[e ISA0D 0} | puelsiapun
Aem areudoidde ue ul wayy asn 0] Moy pue uaym Buimouy| nonduwiy)
pue a|gejieAr ale 1eyl DA JO SWioj urew |je Buimouy| | usym mouy | ¥
"S|oAa| abpajmouy pue Spasu uonReIIUNWLWOo
J1Iayy 01 Buipiodde SIasn pue SI010aS JaYlo 0} abBpajmouy UMo lajsuel ]
S,8U0 Jajsuel] 01 Moy Buimouy] "DA 4o Jasn Ladxa ue Bulag anpmul | G
o SOML | ®
(sswo21no Bulurea) Z T 1X21U0D uoneue|dx3 | |ona] bBulp | pe
uolreluswinooq awi| awil /sloredipu| uonduosap |9Aa7 | uodsallo) | 19
A 9 S 14 € [4 T

< UOBIIUNWIWOI [enUIA> BUlLIgdU09

S|IMs pue abpajmous siaureaT :uoisuswig aAnuboD




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

(= 1§ VAN

"*uonae 1noyum uondaoal ‘Ajuo Bunedionsed ‘Ajuo Buiuaisi| — A|Buons alelinap ue) T [9Ad7]
(** *asindwi umo Inoynm Bunenw) Buizinn gz (997
* ‘suondo usamiaq Buisooyd ‘Bunay g |ane]

+ ‘o1doyausuo9 Bulules| 0y parejal “a°1 ‘suondo Buipuedxas ‘Buiyoseasal) Hunoe paloallp-4as v |aAd]

aJl] areAlld ojul 81 ‘S1X81u02 JuatayIp 01 Bulubisuod ‘BunoNNsuo) G [9AsT
:sjeAs| 8y Buiquosap 10} SIUIH

‘]oA8] @Ano8lfe ay1 uo 1awdojaAap ayl Jo Arewwng

‘(Jrew-a) sj001 a1seq buisn Ajjeuoisedsdo AluQ | uondadiad T
"D/ Ul anissed Jayrel Buiaq (NS "siaylo uoneyw|
Ag os op 01 pabin si auo uaym DA Buisn Ajreuoisedso | ‘uonedlddy Z
"SIaY10 AQ palayo 1o
JUBWUOIIAUS YIom JInoA ul swaisAs Bunsixa BulAjdde Ajaanoy
‘uoljesadood Bunosjas
pue uoiedIuUNWWOo 10} Suonn|jos DA Joy Buiyaas Ajarelaqiiag /Buipioaq €
‘oreudouidde si 1 uaym Apu
way) Buisn pue sjoo]l DA Bunosjas pue o) Buoo] AjaAndy | apuadapul
"OA 1noge uses| 01 bulkil Bunoe/b
"D J0 A1duen syl 1noge uonewusoul Bunds|jod | ulBA0dsIg ¥
§
"]l @sn 0] moy ul way) Buipinb pue ajdoad | unonnsuod
1310 0] DA JO SWI0} JuaIayIp BuldoNpoIIU| "SUonenlis 3Jom /
10} Sa1MonJls uonealunwwod DA dojaasp pue ue|d AjoAnoy | Buidojanag G
o SPMLL
(sawo921n0 BulureaT) Z T 1Xe1uo0) uoneue|dx3 [?/97 Bu )
uonelusawWnNo0qg awil awi| /sloreaipu| uonduosap [aAa7 | Ipuodsalio) peio
L 9 14 € 4 T

< UONBOIUNWIWOI [enMIA> BuIuIadu09

[enuajod AlAnoe siauleal<- :uoisuswip ANANDY




dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

(= 1§ VAN

[enueiN v LIA

(****uolrenyis UMo Ul palsalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeane Buiaq ‘oidoy ul 1salaiul) ANSOLIND (g |9AST]

(" *Ayredwsa ‘suonipuod umo aduanjul ued a1do] 1ey ‘Buleay) o1do] Splemo) adualajal [eUOIIOWS (E 9N
(***‘1eob e yoeal 01 ‘01do] ay) Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAOW 7 |9AST
(*‘|]apow umo Aq siayio Buiouiauod/buneanow) siayio Buiouanjul :(dnoub) g [aAa]

:sjeAs| 8y Buiquosap 1o} SIUH |,

;]ans| AlAnoe ay) uo Juswdojansp ay) Jo Arewwng

panuad

soanbiuyoal DA BulAjdde 1o pasu ay) bulea IIEIS T
") Inoge snound Bulwooag Bunel a

om ul DA arelidoidde uoj pasu ay1 Bulea) Ajjeisuss |  Andadsiad Z
lIoM se 11 1oj uado SI wea) InoA eyl Juenodul Ayredwg

1 pul} 01 "JOM INOA Ul DA 9INPOJIUI 0) paau ay) Bullga | uonenaiddy €

"D 10 Swlio} mau mouy 01186 01 papuiw uado Buiag
‘osnIadxa uonejnbal

(sswo21no Bulurea)
uoireluswnooq

awIL

awilL

1X31U0D
/sloreoipuj

ureb 01 pue 1l INOge alow MOoU 0] pasu ay) bulsaH -J|os
"AD Ul asiuadxa pue abpajmouy Buinfea AN %
uone
‘'slayio |oaidde/siayio
yum asiuadxa DA InoA areys noA juenoduwi si ) yeyl BuljgaH (yum)
"D/ 9sh 0] siayjo abebua 03 Juepodwi si ) BulgaH Bunenbay G
1 SOML

uoneue|dx3 [ona7 Buip
uonduosap |oAa] | uodsalio) |spelo

L

14

€ 4 T

< UONBDIUNWWOI [enMIA > BUIUIBJU0D S99  US1adWod aAd8Yje Siauiesl<- (UoISUsWIJ aANIBLY



dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v 1IA
(= [ AN
"ul aJe
noA uonenus »Iom aioads
e ul saibojopoylaw A d ‘sanbiuyoal Nd Buuinbal uon "ABojopoyiaw ey
Ajdde 01 pasau ay) Buiga4 | PaJJuUd J|8S suonenyis Buisiubooay -daoled B Se SISIXa N eyl bBuimouyj -Mouy|
Buipu
"I0M paseq ““y10m 199(0id Ejsiopun
109f0ad ur saiBojopoylsw 1noA jo sured ur - siayjo | UoHENW yiom josfoid ejeidwoo | JUEISIQ)
INd Bunuawajdwi 10} Bunie) Aq paiayo - S|00] Nd M8} ‘uon AJINJSS829Ns 0} J8pIo ul papasu Aym
paau ay) Bulaa) Ajressuss | 8Aoadsiad e Buifdde Ajjeuoiseasp | -ealddy ale sanbiuyodal Nd eyl Buimouy MOUY
way A dde uonejuawajdwi
0] pauiwialap Buiaq pue pue Buluue|d ‘'suonenys 10aloid
s1998loid N3 10J S|001 N Ayredw3g 190l04d ur N Joy sjooy | Bunosjes ur wayl Aldde 01 moy Buimouy Moy
Jo anjen ay) buneoaiddy | uopensiddy ayoads Buikdde Ajaanoy | /Buipioag 'S|001  |Nd  ualayip  Buimouyy MO
sa9ua1adwod N d UMO IN0A
anoidwi 0] paau ay) |99} 01
jJom Jejnbal InoA ‘|nyasn 19pISU0d
1e way) Aldde pue Nd yum noA asuo ay) bulA|ddy
saoualadxa 198loid NF JnoA "ainje.al| ul Jo siebeuew BUIDU
wouy ues| 01 Bulim Buleg 109(04d pasuauadxa wouy p
“JoM InoA 1o} S|00} Nd UO uonew.oul Apua Rl
renuajod J18y} pue S|00} pue uonenbau ayoads alow Joj Bupjeas | Puddepul 1oaloid e Jo 8joko ayj ayy jo | Holdwi)
sayoeoidde Nd uaIayIp -JIes -aonoeld g | Bunoe/Bu saseyd jualayip ul pasn ag ued usym
noge snound Buiag TN NIV UMO JNOA uo Bunospay | HaA0dsIq S|00) |Nd uaiayip moy Buimous MOUY|
'saoualadwod
Nd s.8/doad 1ayio
anoldwi 0] paau ay) |99} 0
‘syadxa ‘'suonens 10aloid Juaiayip
pue sanbea||0d J1ay1o bu ul wayl Adde o1 moy Bumouy
YIM Nd INOCE UOEBWIOUI slayjo >pom Jnok | 1NJsuod ‘uonenis o1oads
Buireys pue Buissnasip (yum) 10} s|00} |Nd Buidojanap /Bu e Ul 9lenbape are s|00) Nd | 48JSUEIL
ui anseisnyiua Buieg | Buneinbay Jayuny pue Bundepy | 1dojgasQg slojeodlpu] | yolym ssasse 0} moy Buimouyy aAlINU|
awaje)s Aiojeuejdxa so)IL awaje)s Aiojeuejdxa so)IL awaje)s Aiojeuejdxa sa)IL
siojealpu| juonyduiasap |enpiAlpu| V5N siojealpu| Jjuonduiasap |enpiAlpu| |oneT] siojealpu| Jjuonyduiasap [enpiAlpu| 15N
14 € 4 14 € 4 14 € 4
EJNVSEEET] [ AuavY ] 390FTMONM/ZAILINOOD
uswabeue|y 108f0id — WILSAS IONIHYIH4IY 2TV




Gg abed

Buiuiea
buojaj

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA

(= 1§ VAN

(Bulesay — Buisiubooay) Bullaquisway -

Buifjisse|D — BuisLewwng — Bulkjjdwax3) Bunaidiau|

18

(Buredwo) — Buiurejdx3 — Bunuawsadwi) BulA|ddy 05
(Bunnquny — Buisiuebio — Bunenuaiayiq) asAjeuy o
(Buinbnuo — Buodayd — Budnpoid — Buluue|d — Buneisuan) Buieard/Buirenjeans oy

‘]ana] aAmubod a1 uo uswdojanap ay) Jo Arewiwing

‘ABojopoyraw
B se sSisIxa |Nd ey Buimouy ,cJeyl-mouy T
TS
“slom 199l04d 819|dwo9 (Buipuessiapun
A|Inyssadons 0] J9plo  ul  papaau welsiq)
X are sanbiuyosar Nd eyl Bumouy Aym mouy] Z
‘suolrenyis 19aloud ur wayy A|dde 01 moy
Buimouy| 's|001 N ualayip Buimoud 0sMOY MOUY e
6V
uom_.O.hQ e h.O A@C_UC.@HWLOU—._D
9|9A2 9JI| 8y Jo saseyd 1uaiaIp ul pasn uodwiy)
8Q ued S|00} |Nd Jualayip moy Buimouy usym mouy v
‘suoneniis 19a(oid
walayip ul way Aldde o1 moy Buimouy
‘uonenyis alyvads e ul ayenbape ae goiSuUel L
S]001 INd Y2Iym ssasse 01 Moy Buimouy| aAIINU| g
(sswoono
Buiurea) 2 T | X8wo)dH
u S S /sl uoneue|dx3 Buieos
ojjeluswNdO@ | Wil | wil | oresdipul uonduasap |aAa] [eJauas) | apelo
A 9 g 14 € [4 T

<jusawsbeuew 1o3loid> OC_C\_QOCOU

S||IMs pue abpajmouy siaureaT :uoisuawiq aAnubod




dNEVM-EVH-IA-T-TT0C-T-dT1-CET6TS

(= VAN

[enueiN v LIA




18 abed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enuei v LIA
YLlIN

Buiuiea
buojaj

"*uonae 1noyum uondaoal ‘Ajuo Bunedionsed ‘Ajuo Buiuaisi| — AjBuons alelinap ue) T [9Ad7]

(** *asindwi umo Inoynm Bunenw) Buizinn gz (997

* ‘suondo usamiaq Buisooyd ‘Bunay g |ans

(*** *aidoyausiuoo Buiures| 01 paleal ‘a1 ‘suondo Buipuedxs ‘Buiydteasal) Buioe paloalip-)|8s i [9Aa7
9l areAld ojul "9°1 ‘SIX81u09 JuaIdYIP 01 Bulubisuod ‘Bunonsuo) G [aAa7]

'S|ans] ays BuiquOsap 10y SWUIH

‘]ana| Ananoe ayp uo juawdojaAsp ay) Jo Arewwns

‘'sanbiuyoal Nd
Burinbai suonenis
Buisiubooay uondaoiad T

“SI0M

193l0.d InoA o sured
ul - s1aylo Aq palayo
- S|00] Nd M3l e uonejw|

X Buifjdde Ajjeuoisesso ‘uonelddy 2

uonejuswaldwi pue
Buiuued 108foid ul
INd 10} S|00} oi10ads
Buikdde Kjaanoy | Bunos|as/buipioag e

‘|nyasn JapISuod NoA
9ouo ay) buiAddy
"ainjelay|

ui o siabeuew
100l0ud paousuadxa
wolj sjool |Nd uo
uolrewioul oi0ads
alow loj bupjeas

‘9aonoeld Nd umo Apuspuadapul
1noA uo Bunosyyey | Bunoe/bullanoasIg ¥
"YJoMm INOA 10}
s|001 Nd Buidojanap Bunonnsuod
layuny pue Bundepy /Buidojanag o
(sswoono
Buiureal) Z T 1X31U0D uoneue|dx3
uoneuawWNd0Q | 8wl | 8wll | /sioredipu| uonduosap |ane | . Buless [eisusn | apel
L 9 S 14 € [4 T

<Juswiabeuew 109l01d> Buiulaouod renuajod AlAnoe sisules|<- :uoisuswip AIANOY




g abed

Buiuiea
buojaj

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

(= 1§ VAN

[enueiN v LIA

(****uolrenyis UMo Ul paisalalul Ajuo) 21do) 0] 90UBIBJB) [BUONOWS OU T |9AST
(- ‘paroeae Buiaq ‘oidoy ul 1salaiul) ANISOLIND (g |9AST]
(" *Ayredwsa ‘suonipuod umo aduanjul ued a1do] 1ey ‘Buleay) o1do] Splemo) adualajal [eUOIIOWS (E 9N

(**‘1eob e yoeal 01 ‘01do] ayy Jo asuas ayy ul) “** Jo uoneldaiddendepe 01 uoneAloOW 7 |9AST
(**‘]apow umo Aq siayio Buiouianuod/buneanow) siayio Buiouanjul :(dnoub) ;g [aAa]

'sjes| a8y BuiquIsap 10} SIUIH

109loud ul saibojopoyiaw
INd Bunuawajdwi 10}
paau ay) Bulga) Ajleisuas

Bunel
aAnoadsiad

way)

Ajdde 01 pauiwiaiap buiag
pue s1o8foid N3 10} S|00)

INd 10 anjea ay) bunerosiddy

uladuod
onayredwsy

saoua1adwod |\d UMO InoA
anoidwi 0) paau ay) [93) 0
"Mlom Jenbal InoA

1e way) A|dde pue Nd yum
saoualladxa 193loid N3 InoA
woJj urea| 0y bulm Bulag
Iom

InoA loj renualod J1ay) pue
S|00) pue sayoeoidde Nd
1UJa4Ip IN0ge snolind Bulag

uonelodaiddy
Juonejnbal
-}I9S SAIOB)Y

‘'saoualadwod

INd s.9jdoad J1ayio

anoidwi 01 pasu ay) [99) 01
‘'suadxa

pue sanbea||09 IaYy10

Yum INd 1noge uoirewlojul
Burreys pue Buissnosip

ul anseisnyiua buleg

siayo (Yum)
Bunenboy

(sswoo1no
Buiureal)
uoneluawnaoq

4
awilL

H
awilL

1Xa1U0D
/S]
oreodlpu|

uoneue|dx3
uonduosap |ana

ys SONIL [9A37
buipuodsaliod

apelo

L

9

S

1%

€

[4

I

<juswsbeuew 133loid> @C_C._OOCOO S99

ua1adwo9 aAINdaYe SIsauled|<- :UoISusWIq aANJBYY




68 abed

Buiuiea
buojaj

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enuei v LIA
YLlIN

‘]ona| aAndale ay) uo Juswdojansp ay) Jo Arewwing

"ul are

NoA uonenis yIom o1j10ads
e ul saibojopoyiaw Nd
Aidde o1 pasu ay buijgeH panuad J|as T

YoM paseq




[enueiN v LIA

dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

(= 1§ VAN

(pays s.usy)umo AT
TSI RS H% mmw:ma_m/_hm o pays s,uswW ay) UIYlIM JuaAa Buiomiau Jo
1o 6 19y HenIS Jay 99 MJI0MIaU e aziueblio ued Bui uoniuljep syl puelsiapun siauleaT eyl
01 DUDHIOMISU S3IE[91 JBUIEST | yaiapyipul Aay1 moy ssnasip siaulea | Alddied -MOU
(Buipue
dnolo pays s,usiy 1s1apun
a0 (Ul N owwﬂwm%%&h_ ay) Bunuasaidal puane u Bujiomiau uoieWIOUI pUR [eLLIO) ]
5 .w_w cmuwww un JoUIRSa A3y} sjusna uo apioap | onenw| usamiaq ysinbunsip siaulea | ueisiq)
W sp P L Bunpyel an pue SsSnosIp Slaulea ‘uon Aym
noadsiad eolddy MOU
a|qejrene Bun
pays S,uaw JO SpISINO YIOM ued salbarens dn xaid 0] sylomiau
uo JI SlJuaa Bujiomiau | 23jas/b Moy
Buijiomiau Moy 9as ued JauleaT J3y10 JO SO3PIA UO 103|}2J SIaulea
neloalddy ul aredionued sisulea | uipioaq MOU
(Buipue
. Apuspu 1SJ8pun
Ssjuana pasiuehio
Sy se1 JIay) ul 3joJ Bunjiomau adapul saniAnoe Js1ayl ul Aojdwa |im Aayy 1
-21d uiyum sanbiuyoay
dAI1o® d)elapun siaulea | uonenhal e A pE & B Buno salforens yoiym Ajnuapl siaurea | 1ondwy)
-J|as ™ _ L e/buia usym
EYVIRETIY A02SIQ MOU|
aininy ul 1dasuod PRl e
d ! X SNJ0} aleJaqIap e S109|4al bu dd
ay1 dojanap uea Aayi moy Lol azieBio ALy yoiym | HonAsu 3Jomiau 03 sanunyuoddo 0
pue Bupjlomiau Jo saoualiadxa 6u EHE L G mc_v:o\s.uoc 02/6uid ainminy Ajnuspi sisures | 4 jaym
119U} U0 193|}31 SIBUIEST | 51wl arelodiooul siousea | OlPASQ Mouy
slo juswalels Aloyeue|dxa safl S juswalels Aloyeue|dxa safl S juswalels Aloyeue|dxa safl
1e21pU| Juonduosap [enpiAlpu| [9A87 | Joredipu| Juonduosap [enpiAlpu| [9A87 | Joredipu| Juonduosap [enpiAlpu| ELER!

EV\RBOEEEL

FOATTMONN/IAILINOOD

UOIRINPS JO SI01I3S JUBIBYIP

SY.LNOV Aq pasn se

BuppiomiaN - WILSAS JONIHIATY :uonednp3 ynpy T°G

0} SWSISAS 80UaI8)ay PasIenIxauod Jo AIoJUaAu| ‘G




Cognitive dimension: Networking

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Learners identify future opportunities to | Feedback sheet on the quiz
network night
= (I(Ich;\/l\i/C\;\{hen Learners identify which strategies they | Group Meetings on weeks
. will employ in their activities 6 and 7 (recorded)
understanding)
3 Know how Learners reflect on videos of other Learners Journal on Week
networks to pick up strategies 5
2 Kn_ow el Learners distinguish between formal G_roup brainstorm on
(Distant . . . difference between formal
. and information networking . .
understanding) and informal networking
1 Know-that Learners understand the definition of Group brainstorm on
networking networking
Activity dimension: Networking
Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Developing/const | Learners incorporate networking into an | Feedback forms on quiz
ructing event which they organize which night. Video of quiz night
reflects a deliberate focus on
networking
4 Discovering/actin Learner feedback on 2-year

Learners apply networking techniques

2 e EpEmeEnLy within pre-organised events.

showcase as it applies to
networking

3 Deciding/selectin | Learners participate in networking Learners Journal Week 5
g events if available
2 Application, Learners discuss and decide on events | Recorded meeting week 6
Imitation they attend representing the Men’s
Shed Group
1 Perceiving Learners discuss how they can Group brainstorm sheets on

organize a network event within the
men’s shed network

event type

Affective Dimension: Networking

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Internalising Learners plan future events

Learners reflect on their experiences of
networking and how they can develop
the concept in future

informing other groups on
how to network — Feedback
from Quiz Night

4 Affective self- Learners undertake active networking ) o
. X : Video of quiz night
regulation role in their tasks
3 Appreciation Learner can see hovy networking can Journal Entry Week 5
work outside of men’s shed
2 Perspective Learner understands the importance of | Group Brainstorm — Formal
taking networking to men’s shed versus informal networking
1 Indifference Learner relates networking to other Learner Journals on
situations other than their own(Men’s Networking (weeks 2, 7 and
Shed) 8)
Lifelong
VITA r
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Cognitive dimension: Leadership

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Learners identify suitable leaders in
different situations in relation to .
- S . Leadership Styles
organizing an event and justify their : I
. ; Exercise(Individual)
selection from a group of leadership
styles
4 Know when Learners discuss and list leadership .
. 2 Group exercise on
(Implicit traits and how they are relevant to ) .
. - leadership traits(Group)
understanding) organizing an event
3 Know how Learners identify leadership traits Group brainstorm on
following on from watching a video leadership traits
2 F;igg:\tlhy Learners discuss leadership styles they | Group brainstorm on
. have experienced in life leadership styles
understanding)
1 Know-that Learners discuss the elements of Group brainstorm on

leadership

elements of leadership

Activity dimension: Leadership

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Developing/const . . -, Group brainstorm on next
. Learners identify local opportunities to .
ructing . . steps to develop leadership
develop leadership skills skills
4 Discovering/actin Reflections on being a
§) e e St Learners take on a leadership role then Ieao!er ?‘F‘d being .
. led(individual exercise).
reflect on the experience )
Recorded meetings week 6
and 7
3 Deciding/selectin Learners undertake roles for the event _Reflect|0ns on participation
g . . in the 2-year
to be organized — reflections on past S
) : showcase(individual
experiences of taking the lead X
exercise)
2 Ap_pl|qat|on, Learners volunteer for leadership roles Mm_ute_s of meeting
Imitation S . assigning roles for tasks for
within the project
the event
1 Perceiving Group Discussion on how to

Learners plan an event and discuss
how this needs to be managed/led

lead the event and whether
leadership is needed and
how many leaders are
needed

Affective Dimension: Leadership

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Internalising Learners reflect on process of Individual exercise:
leadership on how it has impacted on reflection on being.a
the learners both inside and outside the leader/being led
process

4 Affective self- Learners identify a local leader and Interview with community

regulation interview them to gain additional leader

knowledge about leadership

3 Appreciation Learners identify their leaders and Individual exercise —
discussion of their efficacy as leaders. reflection on being a
Leaders within the group reflect on the leader/being led

VITA e

VITA Manual
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experience of leading

2 Perspective Group discussion of what

taking Making decision to establish a the quiz night leader would
leadership role and quantifying this and would not be
responsible for

1 Indifference Learners understand why a leader is Learner journal entries —

needed in certain contexts weeks 1 and 3
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Cognitive dimension: Planning and organising an eve

nt at the Lernfestival

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Wissen wohin Wissen, wie das Planungswissen in
noch... anderen Bereiche anzuwenden ist
Wissen wofir...

(knowledge for
Transfer)

4 Wissen wann... Wissen, in welchen Situationen welche
Practical Planungs- und Organisationsmethoden
knowledge angewandt werden sollten

3 Wissen wie... Theoretisch wissen mit welchen
Theoretic Methoden man Herausforderungen im
knowledge Rahmen des LF in einer geplanten Art

angehen kann.

2 Wissen warum... | Wissen warum Planungsprozesse zur
(Distant Zielerreichung notwendig sind.
understanding)

1 Wissen dass.... Wissen, dass eine geplante

Vorgehensweise im Rahmen des LF
notwendig ist.

Activity dimension: Planning and organising an even

t at the Lernfestival

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Entwickeln Kontinuierlich und bewusst die
Transferieren Planungstechniken in anderen Lebens-
und Arbeitsbereichen anwenden.
4 Entdecken/ Neue Rollen und Aufgaben in der
Unabhangiges Planung Gbernehmen
Handeln Aufgaben im Team gemeinschaftlich
verteilen
3 Entscheiden Aktiv Planungsaufgaben nach seinen
Auswahlen Starken Ubernehmen
2 Anwenden Im Planungsteam mitarbeiten, wenn
Imitieren man dazu aufgefordert wird
1 Wahrnehmen Planungsprozesse wahrnehmen, ohne

selbst aktiv zu werden

Affective Dimension: Planning and organising an eve

nt at the Lernfestival

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Internalisierung Aufgaben grundsétzlich bewusst in
strukturierten Planungsprozessen
angehen. Andere inspirieren, auf
diese Weise vorzugehen

4 Affektive Eigene Interessen und Vorleiben

Selbstregulation zuriicknehmen, um durch

abgestimmte Planungs- und
Organisationsmethoden zu einem
guten Ergebnis zu kommen

3 Zustimmung Eine positive Einstellung zur

VITA e

VITA Manual
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Zuneigung gemeinsamen Planung und
(Empathie) Organisation zu haben
2 Perspektivenwechsel | Interesse an abgestimmten
Neugier Planungsprozessen im LF haben
1 Neutralitat Planungsprozesse nicht auf sich
Selbstbezug selbst beziehen
vIiTA Lifelong

519132-LLP-1-2011-1-DE-KA3-KASMP
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Cognitive dimension: Customer Orientation

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Know where to Wissen, wie man mit unterschiedlichen

Kundinnen und unterschiedlichen
Situationen umgeht, sodass die
KundInnen volle Zufriedenheit erfahren.

4 Know when z.B. Strategien fir
(Implicit Wissen, welche Art der Betreuung die verschiedene
understanding) Kundinnen brauchen. Wissen, wie man | Kundinnentypen und

sich auf Erwartungen und Reaktionen Situationen (z.B. unter
einstellt. Zeitdruck) kennen

3 Know how Wissen, wie man sich verhalt,

um Kundinnenerwartungen zu erfillen.
Wissen, wie das eigene Verhalten die
Reaktionen von Kundinnen beeinflusst.

2 Know why In der Lage sein, einige zu
(Distant Wissen, dass es verschiedene Wege benennen,
understanding) gibt, mit Kundinnen entsprechend ihrer | ggf. Beschreibung

Bedirfnisse und Erwartungen exemplarischer
umzugehen. Situationen

1 Know-that Wissen, dass Kundinnen bestimmte

Erwartungen und Bediirfnisse haben
und wissen, dass diese zu kennen
wichtig ist.
vIiTA Lifelong

VITA Manual

519132-LLP-1-2011-1-DE-KA3-KASMP

Learning

Page 101




Activity dimension: Customer Orientation

Grade/
Level

Corresponding Level
Titles

Individual description/ explanatory
statement

Indicators

5

Developing/constructing

Explizit daran arbeiten, eigene
Strategien des Kundinnenumgangs
zu erweitern und anzuwenden, um
Kundenwiinsche optimal erfillen zu
kénnen .

Discovering/acting
independently

Sich informieren, wie der
Kundinnenumgang in spezifischen
Situationen verbessert werden kann,
entsprechende Lésungen entwickeln
und anwenden.

Deciding/selecting

Aus bekannten Herangehensweisen
in Bezug auf die Erfillung von
KundIinnenwiinschen wéahlen und
entsprechend anwenden.

Application, Imitation

Korrektes Anwenden allgemeiner
Regeln zum guten Umgang mit
KundInnen.

Perceiving

Wahrnehmen, dass Kunden
spezifische Erwartungen und
Bedirfnisse haben, ohne darauf
spezifisch zu reagieren.

VITA
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Affective Dimension: Customer Orientation

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Internalising Andere inspirieren/dazu anhalten
KundInnenwiinsche, -bedirfnisse zu
erfullen.
Sich unabhangig von konkreten
Anspriichen Kundinnen gegeniber
positiv und respektvoll verhalten.

4 Affective self- Entschlossen sein, die eigenen

regulation Fahigkeiten im Umgang mit Kundinnen

zu verbessern; (fest) entschlossen sein
Kundenwiinsche, -bedirfnisse zu
erfillen.

3 Appreciation Motiviert sein, Kundlnnenwuiinsche, -
bedirfnisse zu erfillen.

2 Perspective Die Wichtigkeit, angemessen auf

taking Kundinnenwiinsche, -bedrfnisse

eingehen zu kénnen, anerkennen.

1 Indifference Auf Kundinnenwiinsche, -bedirfnisse
basierend auf eigener Wahrnehmung
(von sich auf andere schlieRen)
eingehen.

VITA pk]
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Cognitive dimension: Leadership

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Being able to assess which types of
leadership interventions are adequate in | Able to determine an action
specific situations and help other strategy to be adopted by
detainee in implementing them the group
4 Know when Knowing when and how to apply the
(Implicit appropriate leadership techniques in Able to act spontaneously
understanding) order to solve problems or take in such a way as to lead the
opportunities. group towards objectives
3 Know how Knowing how and when your input and Capable of learning about
style as a group leader will affect the the activities of others and
group you are in and its project results. suggesting ideas
2 Know why Knowing that different leadership styles
(Distant exist and knowing why different
understanding) leadership approaches can affect the Able to act independently
work of/in the group. within the group
1 Know-that Knowing what leadership is and

knowing that it takes a leader to guide a
group of various detainees

Able to find one’s place in a
group, to subsist or endure

Activity dimension: Leadership

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Developing/const | Developing your own leadership style
ructing and techniques as a leader and
applying it in different situations
To create and execute leadership Able to provide the group
strategies and transfer it to other with a pragmatic viewpoint
situations. in all situations
4 Discovering/actin | Acting as a leader and trying out a
g independently range of different leadership styles and
apply them according to the situation
and the objectives of the project.
Trying to steer groups in unknown Able to take decisions and
tasks. impose oneself in the group
3 Deciding/selectin | Taking the lead and applying specific
g leadership techniques you think are
appropriate according to your Capable of controlling the
perception of the situation. situation by leading and
Taking lead in specific tasks. handling the discussions
2 Application, Occasionally applying leadership
Imitation concepts & actions as offered from
theory or copied from a role model. Capable of doing and make-
Taking lead when asked for. doing
1 Perceiving Recognising situations where Capable of blending into the

leadership is needed and where
someone should take the lead.

group without making
waves

Affective Dimension: Leadership

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Internalising To find it important that the other Aptitude for passing a
members of the group value leadership. | message in such a way that
vIiTA Lifelong

VITA Manual

519132-LLP-1-2011-1-DE-KA3-KASMP

Learning

Page 105




To find it important to share your it is understood and
leadership competences implemented by others

4 Affective self- Valuing the interest in leadership and in

regulation taking the lead yourself. Feeling the

need to improve your own leadership
competences.
Regulating oneself if other detainees Aptitude for defining the
take over the lead. group’s mutual priorities

3 Appreciation Appreciating leadership.
Feeling the need to take the lead in a
group or in a situation.
To find it important that leadership is
valued by the other members of the Level of empathy and ability
group. to lead a group

2 Perspective Feeling the need for a leadership and

taking steering in specific situations in Level of interest in the life

detention of the group

1 Indifference Understanding leadership but not Level of information
relating it to the own situation received and given

vIiTA Lifelong
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Cognitive dimension: Tolerance

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Able to help other detainees in order to
encourage group progress and more Ability to induce open-
tolerance generally mindedness among others
when it comes to tolerance
4 Know when Able to help other detainees in order to Ability to pre-empt all
(Implicit encourage group progress and more negative situations by
understanding) tolerance generally establishing dialogue
3 Know how Knows how to administer tolerance in
relation to others and is aware of how this Ability to identify and handle
can affect the daily life of the group of situations in which
detainees intolerance can be harmful
2 Know why Is aware that tolerance helps to reduce Ability to understand that
(Distant tension but tha_t it also requires a significant tolerance may be necessary
understanding) degree of self-improvement in certain situations
1 Know-that Knows what is meant by tolerance and what | Ability to see clearly the

kind of reaction it induces from other
detainees

difference between tolerance
and intolerance

Activity dimension: Tolerance

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Developing/const | Develops own tolerance in order to Ability to impose a tolerant
ructing make every situation positive and even | attitude in the interests of
turn it into a strategic weapon the group
4 Discovering/actin | Demonstrates tolerance openly and
g independently | adapts specific related techniques in Ability to act independently
order to reach goals in the interest of the group
3 Deciding/selectin | Is open-minded when it comes to
g tolerance in order to maintain the Ability to act independently
group’s training activity and take positions
2 Application, When circumstances require, pretends
Imitation to be tolerant simply by listening to
others, despite having diverging ideas Personal involvement
1 Perceiving Acknowledges that individualism will

prevail over tolerance in the eyes of

Ability to listen and

other detainees contribute

Affective Dimension: Tolerance

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Internalising Manages situations in which the
diversity of criminal profiles crushes the | Level of empathy and
group and exerts an influence to turn group management in a
this process around respectful climate

4 Affective self- Accepts the group’s diversity and

regulation controls own impressions in order to

« make do » and concentrate on own Level of empathy and
learning activities participation in dialogue

3 Appreciation Acknowledges that while groups can be | Level of empathy and
diversified, each individual's differences | appreciation of the life of
can bring something positive to the rest | the group through
of the group dialogue

2 Perspective Able to listen to other detainees and Level of active listening

vIiTA Lifelong
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taking

give others a chance, considering the
circumstances related to the nature of
the crime or delinquency committed

1 Indifference No interest at all in other detainees,
depending on own criminality or Level of participation and
delinquency attention within the group
Lifelong
VITA Learning
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Cognitive dimension: Communication

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Use the adult characteristics in the ... justifies his didactic
educational programme management choices by evoking
characteristics of the adult
learner
4 Know when Organise the formation around the ... organizes the formation
(Implicit learners according to the needs
understanding) and the rhythm of the
adults (if it is possible for
him)
3 Know how Applies knowledge of teacher-directed ... evokes theories or
and learner-centred instruction. elements of theory
... justifies his didactic
choices by elements of
theory
... demonstrates
knowledge
2 Know why Knows and is sensitive to demands of ... engages discussion on
(Distant adult responsibilities as workers, family | this subject with the
understanding) members, citizens and community learners
members ... invites learners to
present experiences linked
to the formation subject
... institutes a
collaborative environment,
... encourages learners to
express themselves
1 Know-that Initial knowledge of psychosocial profile | ... has the theoretical
of the adult bases with regard to the
adults education
VITA pk]
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Activity dimension: Communication

Grade/
Level

Corresponding Level
Titles

Individual description/ explanatory
statement

Indicators

5

Developing/constructing

The psychosocial profile of the adult
learner.

... while speaking about
his activity, evokes
characteristics of the
adult learner

... hew objectives
occurred are integrated
into the formation
programme

Discovering/acting
independently

Models communication, negotiation,
decision-making and problem-solving
skills for learners.

... offers to the learners
necessary resources for
the self-learning on the
subjects not enough
detailed

... learning by doing is
used as often as
possible

... uses collaborative
learning strategies

Deciding/selecting

Creates a physical and interpersonal
climate that is conducive to learning

by drawing on adult learning theory,

and knowledge of learners’ cultures,
and interpersonal dynamics.

... gives to each learner
a piece of help
necessary to follow the
learning process

... doesn't give
needless help

Application, Imitation

Monitors and adjusts teaching
strategies based upon student needs
and performance.

... each time, the
teaching strategy is
according to the
understanding of the
targeted learner or
group of learners
teaching strategy vary
according to the
targeted activity

... provokes, inspires
and creates conditions
to the learners to ask
questions

Perceiving

Takes into account the evolution of
learners in the formation (as well with
the group as in an individual way)

... identifies the
breaking (or stop)
moments in the
formation

... finds the causes of
these breaking
moments

... uses the breaking
moments for the benefit
of learners (constructive
breaks)

VITA
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Affective Dimension: Communication

Grade/
Level

Corresponding
Level Titles

Individual description/ explanatory
statement

Indicators

5

Internalising

Structures and facilitates ways for
learners and peers to evaluate and give
feedback on their learning and
performance, through reflection and self
assessment

... directs learners,
following their needs, to
specific training sessions
or modules (if possible)
OR draws learners’
attention to the aspects
they could be strongly
interested

... directs learners to
specific training sessions
according to their level of
knowledge and/or
understanding (if possible)
OR pays attention to the
level of knowledge and
understanding of each
learner when talk to him
... adjusts pedagogical
strategy if the continuous
evaluation process
highlights unfavourable
learning conditions (fall of
attention, lack of
understanding,
tiredness...)

... regularly analyses
during the formation
learners’ knowledge and
degree of achievement (by
different methods:
questions, observation...)
... helps learners to
develop tools/methods for
self-evaluation

Affective self-
regulation

Adapt himself to the variability and the
diversity of the situation of formation

... privileges as much as
possible the constructivist
formative interventions
(orientation, guidance,
accompaniment)

... changes easily the style
of formative intervention
from one learner to
another, from a subject to
another

... is at ease with several
types of formative
intervention

Appreciation

Is sensitive to and accommodates
diverse learning styles, abilities,
cultures, and experiences, including
learners who have disabilities and other
special needs

... collects the needs for
each learner, before the
formation or at the very
beginning of formation
... draws up a collective
profile of the learners

Perspective

Guides learners in the development and

... provides some advice

VITA
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taking

ongoing review of their educational
plans

to respond learners’
queries or to direct
learners to appropriate
persons/specialists

1 Indifference

Demonstrate interest for self
development

... offers evidence of
initiative for personal/
professional development
... participates in other
topic related projects

VITA
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Cognitive dimension: Communication

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Remember the different contexts in ... draw the central
which were acquired or learned things thought (the most
related to teaching (training) activity. It important fields of learning
does not matter if the acquisition or and experiencing in
learning took place in formal, non-formal | training area) in the middle
or informal contexts. All learning is of the page. Then reflect
relevant if it led to competences you on which learning activities
mention as relevant for your adult were most significant for
education (trainer) activity. your development as
trainer. Sketch these
areas of learning and
experience around the
central thought in the
middle and connect them
with a line/arrow to the
centre. Afterwards draw
the specific learning
experience made by you
that relates to each of the
individual areas of
experience. Then connect
the individual learning
experiences with a
line/arrow drawn to the
corresponding field of
experience.
4 Know when
(Implicit
understanding)
3 Know how
2 Know why
(Distant
understanding)
1 Know-that
VITA pk]
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Activity dimension: Self-reflection

Grade/ | Corresponding Level Individual description/ explanatory Indicators
Level Titles statement
5 Developing/constructing | Reflection on personal biography: ... defining learning
learning contexts and learning outcomes of the
outcomes. profession / home /
leisure time / work etc.
4 Discovering/acting Reflect on and record all previous ... self evaluation of
independently experiences that are linked one way previous experiences
or another with adult education. related to role/position
as a trainer in adult
education
3 Deciding/selecting Speak about learning experiences ... contexts found as
that occurred in different contexts and | offering
about the competences that have relevant/possible
emerged from them. opportunities for the
achievement of
competences defining
the performance as a
trainer
2 Application, Imitation Describe the competences, abilities, ... concrete activities
skills or knowledge that you would where you
attribute to the specific learning learned/acquired
process. competences/things you
now use in your adult
education work
1 Perceiving Remember and describe the previous | ... previous involvement
experiences that could be in adult education
acknowledged as meaningful for activities without having
adequate performance as a trainer. an explicit adult
education job
(consultant, counsellor,
coordinator of study
groups etc.)
VITA pk]
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Affective Dimension: Self-reflection

Grade/
Level

Corresponding
Level Titles

Individual description/ explanatory
statement

Indicators

5

Internalising

Structures and facilitates ways for
learners and peers to evaluate and give
feedback on their learning and
performance, through reflection and self
assessment

... directs learners,
following their needs, to
specific training sessions
or modules (if possible)
OR draws learners’
attention to the aspects
they could be strongly
interested

... directs learners to
specific training sessions
according to their level of
knowledge and/or
understanding (if possible)
OR pays attention to the
level of knowledge and
understanding of each
learner when talk to him
... adjusts pedagogical
strategy if the continuous
evaluation process
highlights unfavourable
learning conditions (fall of
attention, lack of
understanding,
tiredness...)

... regularly analyses
during the formation
learners’ knowledge and
degree of achievement (by
different methods:
questions, observation...)
... helps learners to
develop tools/methods for
self-evaluation

Affective self-
regulation

Adapt himself to the variability and the
diversity of the situation of formation

... privileges as much as
possible the constructivist
formative interventions
(orientation, guidance,
accompaniment)

... changes easily the style
of formative intervention
from one learner to
another, from a subject to
another

... is at ease with several
types of formative
intervention

Appreciation

Is sensitive to and accommodates
diverse learning styles, abilities,
cultures, and experiences, including
learners who have disabilities and other
special needs

... collects the needs for
each learner, before the
formation or at the very
beginning of formation
... draws up a collective
profile of the learners

Perspective

Guides learners in the development and

... provides some advice

VITA
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taking

ongoing

to respond learners’
queries or to direct
learners to appropriate
persons/specialists

1 Indifference

review of their educational plans

... offers evidence of
initiative for personal/
professional development
... participates in other
topic related projects

VITA
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Cognitive dimension: Coping with stress

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
3 Anwendung verschiedener Weiteres Informieren und
Stressbewaltigungsmethoden bezogen auf | \weitergabe des eigenen
einzelne Ursachendimensionen (kérperlich, | wissens, Anwendung aller
Wissenstransfer sozial, umfeldbedingt, internal). Schutzressourcen
4 Aktivierung von
Schutzressourcen auf
i , , verschiedene Ebenen,
Wissen, wie verschiedene Intensivierung von
Ursachendimensionen Stress erzeugen und | Gesundheitssorge,
wie man dem auf mehreren Ebenen Steigerung des
Wissen, wie noch | entgegen wirken kann. Wohlbefindens
3 Wissen, wie verschiedene
Ursachendimensionen Stress erzeugen und
wie man dem auf einzelnen Ebenen Anwendung einzelner
Wissen wie entgegen wirken kann. Bewaltigungsmethoden
2 Nennung von Risiken, falls
Wissen, warum man sich mit der keine Interventionen
Wissen warum Bewaéltigung von Stress beschaftigen sollte. | stattfinden.
1 Wissen, dass die konstruktive Bewéltigung Beschaftigung mit Stress
Wissen, dass von Stress wichtig ist. wichtig finden.

Activity dimension: Coping with stress

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Dauernde
Intuitives Individualisierung von Ressourcenpflege auf
Anwenden Bewaltigungshandlungen. verschiedenen Ebenen
4 Anwendung verschiedener
Stressbewaltigungsmethoden bezogen auf | Hzufige Anwendung,
Vertiefung/ mehrere Ursachendimensionen (kérperlich, | Bewaltigung auf
Erweiterung sozial, umfeldbedingt, internal). verschiedenen Ebenen
3 Anwendung verschiedener
Stressbewaltigungsmethoden bezogen auf | RegelmaRige
Bewusste einzelne Ursachendimensionen (z.b. Bewaltigungshandlungen
Anwendung kérperlich, sozial, umfeldbedingt, internal). | auf einzelnen Ebenen
2 Unregelmafiges Ausfiihren
Gelegentliche Anwendung einzelner einzelner
Annéherung Stressbewaltigungsmethoden. Bewaltigungshandlungen
1 Wahrnehmung/ Wahrnehmung der aus (chronischem)
Aufmerksamkeit Stress resultierenden Probleme ohne zu Das Thema wichtig finden,
fir... handeln/darauf zu reagieren. Risiken benennen kdnnen

Affective Dimension: Coping with stress

Grade/ | Corresponding Individual description/ Indicators
Level Level Titles explanatory statement
5 Bedeutung der Stressbewaltigung
verinnerlicht haben, andere bei der
Verinnerlichung Bewaltigung unterstiitzen. Verinnerlichung
4 Affektive Stressbewaltigung durch Anpassung Affektive Selbstregulation
VITA e
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Selbstregulation innerer Haltungen und Erwartungen.
3 Motivation und Motiviert sein, die eigene Fahigkeit Motivation und
Wertschatzung Stress zu bewaltigen, zu verbessern. Wertschatzung
2 Interesse daran haben, die eigene
Interesse, Fahigkeit zur Stressbewaltigung zu Interesse,
Perspektivenentwicklung | verbessern. Perspektivenentwicklung
1 Stressbewaltigung als wichtig
betrachten, sich jedoch nicht selbst
Selbstbezogenheit betroffen fiihlen. Selbstbezogenheit

Sl | ifelong
Learning

VITAHA
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Cognitive dimension: Customer orientation for custo

mers with cognitive disorders

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Intuitiv wissen, wie Kunden mit kognitiven
Beeintrachtigungen unterstitzt werden o )
konnen, dieses Wissen auf andere Kontexte | Beispiele verschiedener
Wissenstransfer ubertragen kénnen. Situationen geben kdénnen.
4 Wissen, wann welche MaBnahmen
angemessen sind, um Kunden mit kognitiven o )
_ _ Beeintrachtigungen entsprechend ihrer Beispiele verschiedener
Wissen, wie noch | spezifischen Einschrankungen zu helfen. Situationen geben kdnnen.
3 Generell wissen, wie die spezifischen ) o
Bediirfnisse von Kunden mit kognitiven Verschiedene Indizien und
Beeintrachtigungen erkannt und wie darauf Herangehensweisen
Wissen wie eingegangen werden kann. benennen kénnen
2 Wissen, warum Menschen mit kognitiven
Beeintrachtigungen besondere Bedirfnisse
haben und entsprechend anders behandelt | Anzahl von Problemen
Wissen warum werden miissen. benennen kénnen
1 Wissen, dass sich Kunden mit kognitiven

Wissen, dass

Beeintrachtigungen ungewohnt verhalten
koénnten und dass die Akzeptanz dessen
wichtig ist.

Motivation zur Teilnahme
an Training

Activity dimension: Customer orientation for custom

ers with cognitive disorders

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Entwickeln eigener Strategien und
Haltungen um auf kognitiv beeintrachtigte .
i Kunden ideal eingehen zu kénnen. Strategien und
Intuitives Weitergabe eigener Erfahrungen und Austauschinhalte
Anwenden Strategien. beschreiben.
4 Eigene Handlungsmuster fur den Umgang
. mit kognitiv beeintrachtigten Kunden o ]
Vertiefung/ erweitern durch Lernen, Austausch und Aktivitaten und eigene
Erweiterung Reflexion. Fortschritte beschreiben
3 Auswahl und Anwendung angemessener
Verhaltensweisen zur Unterstiitzung von
Bewusste kognitiv beeintrachtigten Kunden
Anwendung entsprechend ihrer spezifischen Probleme. Beispiele nennen
2 Imitieren der Verhaltensweisen anderer bzw. ]
unter Anleitung mit kognitiv beeintrachtigten | Austausch mit Kollegen,
Annéherung Kunden umgehen. Beobachtung, Fragen
1 Wahrnehmen, dass kognitiv beeintrachtigte . L
Wahmehmung/, Kunden sich anders verhalten und andere Kognitiv beeintrachtigte
A_‘_Ufmerksamke“ Bedrfnisse haben, ohne speziell darauf zu | Kunden gleich behandeln
fir... reagieren. wie andere.

Affective Dimension: Customer orientation for custo

mers with cognitive disorders

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Respekt und Wertschatzung fur kognitiv L . .
beeintrachtigte Kunden und entsprechende | Motivation anderer, sich fur
Verhaltensweisen verinnerlicht haben, Betroffene einsetzten, um
Verinnerlichung andere ebenfalls dazu motivieren. Verstandnis werben
4 Entschlossen sein, Kunden mit kognitiven
. Beeintrachtigungen bestmdglich zu
Affektive unterstiitzen und eigene Haltungen und Beruhrungsangste
Selbstregulation Gefilhle diesbeziiglich anzupassen. Uberwinden
VITA pk]
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3 - Motiviert sein, Kunden mit kognitiven Respektvolles auftreten,
MOtWat'an und Beeintrachtigungen angemessen und mit Kundenzufriedenheit
Wertschétzung Respekt zu betreuen. erfragen

2 Interesse_’ .| Neugierig sein und Interesse haben, wie Fragen stellen, andere
Perspektivenentwic | man angemessen mit kognitiv beobachten, Austausch
klung beeintréchtigten Kunden umgehen kann. suchen

1 Kognitiv beeintrachtigte

| Sich nicht zustandig fiihlen besonders auf Kunden gleich behandeln
Selbsthezogenheit | kognitiv beeintrachtigte Kunden einzugehen. | wie andere.
Lifelong
VITA gl
VITA Manual e
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Cognitive dimension: Customer orientation for custo

mers with cognitive disorders

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Trasferimento Capire intuitivamente (o essere in grado | Essere in grado di citare la
intuitivo di acquisire conoscenza) come gestire giusta azione quando

un cliente con disabilita o disagio confrontati con una
mentale in una situazione specifica. situazione sconosciuta

4 Sapere quando Capire quali azioni sono necessarie per | Ex. Essere in grado di
(Comprensione aiutare i clienti con disabilita o disagio nominare la giusta azione
implicita mentale e risolvere un numero di guando confrontati con una

situazioni. situazione conosciuta.

3 Sapere come Conoscere teoricamente i bisogni Ex. Ricordare alcuni
specifici dei clienti con disabilita o disordini, le ragioni e i
disagio mentale e sapere in generale bisogni specifici di tali
come adattare il proprio comportamento | persone.

e approccio ai bisogni di tali clienti.

2 Sapere perche’ Sapere che ci sono diversi modi di Riconoscere che i clienti
(Comprensione gestire la clientela e che i clienti con possono avere bisogni
distante) disabilita o disagio mentale hanno specifici a seconda della

bisogni diversi. loro disabilita o disordine
mentale, senza sapere
come adattare il proprio
comportamento.

1 Sapere che Sapere che alcuni clienti (disabilita o Sapere, molto

disagio mentale) si comportano
diversamente e che I"accoglienza del
cliente € importante in un supermercato.

genericamente, che i clienti
possono avere bisogni
specifici, senza saperli
citare.

Activity dimension: Customer orientation for custom

ers with cognitive disorders

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Sviluppare/Costr | Pianificare e sviluppare attivamente una | Fissare delle linee guida,
uire propria strategia di accoglienza della fornire
clientela. (Andare oltre le mere azioni e | informazioni/istruzioni al
sviluppare un approccio pit ampio). personale. Sviluppare una
strategia di accoglienza
specifica per il proprio
ambiente di lavoro.
4 Scoprire/Agire Ricercare attivamente quali tecniche o Approfondire il tema per
indipendentemen | scelte sono adeguate rispetto alla conto proprio. Fare ricerche,
te specificita del cliente e della situazione | chiedere informazioni a
colleghi piu esperti.
3 Decidere/Selezio | Essere in grado di assegnare la giusta Saper adattare in modo
nare azione (il proprio comportamento) verso | autonomo il proprio
il cliente a seconda della disabilita o del | comportamento alla
disagio mentale e della situazione. situazione specifica come
istruiti durante il training.
2 Imitare, Applicare | Adattare il proprio comportamento Andare incontro ai bisogni
verso il cliente quando istruiti. specifici del cliente quanto
esplicitamente richiesto da
un collega o superiore.
1 Percezione Notare e riconoscere comportamenti Percepire che i clienti con
diversi (“anormali”) di alcuni clienti disabilita o disagio mentale
(disabilita o disagio mentale) senza hanno delle difficolta, dei
agire. bisogni specifici senza
VITA pk]
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adattare/cambiare il proprio
comportamento

Affective Dimension: Customer orientation for custo

mers with cognitive disorders

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Regolazione (con)| Considerare importante che altri Influenzare gli altri, ad ex. |
altri colleghi siano formati sull"accoglienza colleghi. Saper consigliare

della clientela con disabilita o disagio gli altri colleghi su cosa fare
mentale e dove prendere
informazioni.

4 Auto- Regolare il proprio atteggiamento e le Mediare | conflitti con gli
regolazione proprie sensazioni in modo da offrire altri clienti anche sotto
attitudinale/emoti | sostegno ai clienti con bisogni speciali. | pressione (ad ex. In coda).
va

3 Apprezzamento, | Apprezzare |'accoglienza clienti, Apprezzare le conoscenze
Empatia considerare importante aiutare le apprese durante il training.

persone con disabilita o disagio mentale | Percepire utilita e vantaggi.
a orientarsi in un supermercato.

2 Capacita’di Essere curiosi e interessati al tema Essere interessati a
cambiare dell"accoglienza dei clienti con disabilita | svolgere un training sul
prospettiva o disagio mentale. tema.

1 Egocentrismo Non collegare il tema a se stessi e al Non considerare

proprio ambito lavorativo. I'accoglienza dei clienti con
disabilita o disagio mentale
necessaria o attinente al
proprio lavoro.
VITA pk]

VITA Manual

519132-LLP-1-2011-1-DE-KA3-KASMP

Page 131




ZET 9bed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enueiN v LIA
Pt HLIA
‘Inoineyaq pue abenbue| ul a)euw 0} pue SJaylo pueisiapun
s9JA1s uoieIIUNWWOD 29 '6'8) S9P0OI UoITBIIUNWWOD Bul 0] J3pJO Ul uoeIIUNWWOI ey
s,9|doad Jayjo 1noge uado Buiag | uaiayipu) dnoub bulA|ddy | Al@a1ad J0 sAem aiseq Buimouy| | -mouy)
(Inoineyaq ayl ui sy
JO UOIJ3JyaJ pue sapnime
dnoub ay) wouy uspuadapul
Buiwooaq) wayy bunos|bau (Buipue
Jo BuiA|dde Ajsnolosuod 1sJapun
pue Sap0o9 SNOIdSUOIUN u |
noge Bunosjyay "uonenis | onlelw| ‘a]eolunwwod 0y Aem | uelsiq)
‘uoneauNwwod | Bumel aa ay1 01 Buipioaoe 108l ‘uon 3} Uo Juapuadap sI uoneIIUNWLWO Aym
10 uawaAoidwi uo snound Buisag | noadsiad 0] apo2 1ybi1 ayy buisooyd | ealddy 10 AouaIo1la ay) 1ey) puelsiapun 01 MOU
way) bunos|bau
1o BuiAjdde Ajsnolosuod pue
punoiBxoeq pue poouw ay 0} S8P0J SNoIdSUOdUN INoge
uosiad Jayjoue jo Buiesunwwod Bunosjey sanuNWWo ‘uoeIIUNWWOD [BgISA-UOU
jo Aem ay) ajeal 01 a|qe hulag (ubiaioy) Jay1o ‘B 8 ‘uoissaldxa pue uonedIuNWWOo
'S9)A1S UoNEBIIUNWWOI JBYI0 JO S9P0I UoIEIIUNWWOD Bun J0 sAem Jayio Buipueisiapun
01 ssauuadQ 'uoiesUNWWOo uo jo uonealdde | 29jas/b 'S9JA1S UONBIIUNWWOI JUBIBYIP Moy
poob jo senuin ayl Buneroaiddy | neioaiddy pue uonelaidiaul [euosiad | uipoag aney ajdoad juaiayip 1Yl Buimouy MOU
way) bunos|bau
Jo BuiA|dde Ajsnolosuod (sebessaw
(siuawinbue ‘spiom urena? pue Sap0o9 SNOIISUOIUN uapply uo 1oeal 01 Aljige ‘saull | (Buipue
pioAe 0] "6°3) s1ay1o Jo 10adsal noge Bunosjey | Apuspu ay1 usamiag Buipeal ‘sabessaw | 1sispun
3} 1o} pue uoiesiunwwoo ‘'SalUNWWOoI Jaylo | adapul Jo uonelaidiaiul) abpajmou |
3yl Jo ayes ay1 1o} are|nbai-j|as | uonenbai JO S9P0I UoITeIUNWWOD Buno SIY1 Jo uonewlojsuen pue | 1ondwi)
01 9|qe Buiag ‘uonesIUNWWOo -J|as jo uoneoldde | e/Buld S9JA1S pue salljigqe uoiesuNwwod usym
ul INoIABYS( [eUONOWS paduejeg | BANdalY pue uonelaidiaiul [euosiad | A0ISIQ 1UBJIa}IP Uo abpajmou MOU|
S9pP0J UoNEIIUNWWOI
uonedlunwwod suosiad Jay1o jo uoneidepy Bu
Jaylo puayaidwod 0} pue "uollen]IS UMouXUN ayl ul | nonssu 0]
InoiAByaQ UoedIUNWWOI UMO Bu uonesuNWWod Jo aliouadal | 09/6uid S9JA1S UoBIIUNWIWOD |  3laym
1noge 199|)al 0} sIayjo Bulousnyul | Isieulaiu] uMOo 8yl yum |eap o1 AljIqy | ojaaeq umouun pueisiapun o} ANjiqy MOU|
slo juswalels Aloreue|dxa EE s juswalels Aloreue|dxa EE s juswalels Aloreue|dxa EE
1e2IpU| Juonduosap [enpiAlpu| [9A87 | Joredipu| Juonduosap [enpiAlpu| [9A87 | Joredipu| Juonduosap [enpiAlpu| ELER!

ETNNREEET] - AavY ] 3903 TMONM/FAILINOOD

NNA Ag pasn se uoll  ediunwwo) - NJLSAS FONIHISTY :uoneonp3 JaybiH €T'S



ceT abed dINEVA-EVN-IA-T-TT0C-T-dT1-CET6TS

[enuei v LIA
YLlIN

Buiuiea
buojaj

(sew Buisn | PO0}SIapuN §|8S3UO |




Cognitive dimension: Inclusion leadership

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Ability to understand unknown

Know where to communication styles

4 Knowledge on different communication

abilities and styles and transformation
Know when of this knowledge (interpretation of
(Implicit messages, reading between the lines, | Understanding of different
understanding) ability to react on hidden messages) styles of communication

3 Knowing that different people have Understanding of different
different communication styles. styles of communication for
Understanding other ways of the same people
communication and expression, e.g.

Know how non-verbal communication.

2 To understand that the efficiency of Knowledge about different
communication is dependent on the communication styles;
way to communicate. Understanding about

Know why (Distant different styles with
understanding) different people

1 Knowing basic ways of communication

Know-that

in order to understand others and to
make oneself understood

Basic knowledge about
talking and listening

Activity dimension: Inclusion leadership

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Ability to deal with the own repertoire of
communication in the unknown
Developing/const | situation. Adaptation of other
ructing communication codes
4 Personal interpretation and application
of communication codes of
other communities.
Reflecting about unconscious codes
Discovering/actin | and consciously applying or Interpretation of
g independently neglecting them communication codes
3 Personal interpretation and application Communication in
of communication codes of other appropriate way
(foreign) communities. Reflecting about
Deciding/selectin | unconscious codes and consciously
g applying or neglecting them
2 Choosing the right code to react Ability to communicate and
according to the situation. Reflecting apply different styles
about unconscious codes and
consciously applying or neglecting them
(becoming independent from the group
Application, attitudes and reflection of this in the
Imitation behaviour)
1 Applying group communication codes
(e.g. in language and behaviour, using
Perceiving rites)
Affective Dimension: Inclusion leadership
| Grade/ | Corresponding | Individual description/ explanatory | Indicators
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Level Level Titles statement
5 Influencing others to reflect about own
communication behaviour and to
comprehend other persons’
Internalising communication
4 Balanced emotional behaviour in
communication. Being able to self- Balance between
regulate for the sake of the communication and
communication and for the respect of | emotions; Emotional
Affective self- others (e.g. to avoid certain words, reaction during
regulation arguments) conversation
3 Appreciating the virtues of good Emotional reaction on
communication. Openness to other communiocation
communication styles. Being able to
relate the way of communicating of
another person to the mood and
Appreciation background
2 Being curious on improvement of Simple reflection on
Perspective taking communication. communication
1 Being open about other people’s
Indifference communication styles Talking and listening
vIiTA Lifelong
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Cognitive dimension: Inclusion leadership

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Evaluating/creating | Leader leads inclusion by intuition and | Leader is inclusive in his
transfer. in the different managerial contexts of | practice with his staff and
Planning, the everyday business. Leader also those how to involve the
production, control. | knows about the criticism of the special skills and
Criticizing. leading him inclusion and very much competences of the staff.

avoids many of the pitfalls. Leader manages to free
resources and
competences in and
among staff. Leader
reflects on the different
agendas characteristic of
communication about
inclusion among obese
identifies when the
perspective is financial,
ethical, political, or
pragmatic.

4 Analyzing, On the basis of an analysis of practice | Leader can identify
differentiating, leader knows how and when to bring situations in the everyday
organizing, the leading of inclusion interaction. business where the leading
attributing. of inclusion has a special

focus.

Leader knows that
especially when staff finds
themselves in inclusion
dilemmas, the leading of
inclusion is necessary.

3 Understanding, Leader understands the idea of Leader knows that
explaining, inclusion and the ideas behind inclusion leadership is very
comparing. inclusion leadership and can explain much a question of

how these may be brought to life in sparring with staff in

practice. Can see when inclusion is different dilemmatical

being less than how it can be situations and can do so.

explained. Leader shows
understanding for the
dilemmas that staff find
themselves in and believes
that a solution will be
found.

2 Interpreting, Can see why staff act as they do. Leader makes clear that he
exemplifying, Can see how the children benefit from | or she knows and respects
summing up, what staff do. the reasons for staff
classifying Can see why is necessary to engage actions.

in the leading of inclusion.
Can recognize inclusion as a basic
idea in (social) pedagogy.

1 Remembering Knows theories behind inclusion. Leader can talk about
knowing and Can see when staff manage to practice | inclusion and inclusion
recognizing inclusion. leadership.

Can see when other leaders managed
to lead inclusion.
VITA pk]
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Activity dimension: Inclusion leadership

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Constructing, Leader can lead inclusion in different Leader’s actions are
adapting to contexts and at all levels. Leader’s characterized by curiosity
different contexts | actions are based in an attitude and a critical and dialogical

characterized by inclusion. stance.
Leader personifies
inclusion.

4 Leading own The leader has a variety of The leader acts in ways that
action/investigati | opportunities for action when it comes support inclusion, handles
ng and opening to leading inclusion, and on the basis of | differences and continually
up new this, he or she can continuously open supports the opportunity for
opportunities. up new possibilities for action and staff to be participating.

seeing new ways when it comes to
leading inclusion.

3 Acting, choosing | Leader chooses from different kinds of Leader acts on the basis of
from a range of action and can choose the most a range of opportunities for
possibilities. appropriate ones in different situations. | action when it comes to

leading inclusion.

Leader feels able to select
from these indifference
situations.

2 Using. Leader works with inclusion and Leader displays actions
Mimic without reorganizes on the basis of various marked by inclusion in the
acting on one's sources of inspiration. leading of for instance staff
own impulse. Leader introduces tools to support meeting or in the daily

processes of inclusion. running of the institution.
Actions are inspired by the
including actions of others.

1 Only listening, Leader notices when inclusion is taking | Leader gives higher priority
only participating, | place. Leader identifies different actions | to other managerial duties
taking things in as inclusion. than the leading of
without acting. inclusion.

Affective Dimension: Inclusion leadership

Grade/ | Corresponding Individual description/ explanatory Indicators

Level Level Titles statement

5 Influencing others. Manager motivates employees to Manager notices
Moativating work with inclusion. possibilities for

participation.

4 Motivated to adapt. Manager is conscious of own limits Manager can handle
Attention given and those of others and acts employees’ different

accordingly emotions in the practice
of inclusion, e.g.
frustration, worry, and
enthusiasm.
Manager can handle own
emotions in the practice
of inclusion.

3 Emotionally involved | Manager can identify with inclusion on | Manager identifies with

a pedagogical level. the inclusion work and its

Manager is enthusiastic concerning dilemmas.

inclusion and the possibilities for Manager is enthusiastic
VITA pk]
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children and staff emanating from and adamant that
manager’s ability to manage inclusion. | inclusion is to be general
Manager can take/takes staff success.

perspective concerning emotional

dilemmas in the inclusion processes.

2 Curious, interested Manager is interested in learning Manager actively seeks
about staff experiences and thoughts | out staff in order to learn
concerning inclusion. about their experiences,

thoughts and ideas about
inclusion.

1 Emotionally un- Manager does not relate (emotionally) | Manager’'s general

involved to the employees’ work with inclusion | enthusiasm is focused on
of management of inclusion. other areas than
inclusion.
Staff do not experience
immediate, emotional
response form the
manager when inclusion
dilemmas are raised.
Manager is focused on
aspects other than the
pedagogical aspect of
inclusion, e.g. financial
aspects.
VITA pk]
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Cognitive dimension: Teamwork

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Integrate team competences into a
personal and professional development
plan while building a climate-friendly
school management system
4 Know when Identify when to work as a team to
(Implicit achieve a climate-friendly school
understanding) management system based on the
carbon footprint measures of the school
3 Know how Determine how to work in a team and
engage in a coordinated work flow by
recognizing the skills, qualities and
limits of each member
2 Know why Understand why teamwork is essential
(Distant in developing a climate-friendly school
understanding) management and ways to work in a
group toward reaching a goal
1 Know-that Know that teamwork requires working
together with a group of people to
develop a climate-friendly school
management system
Activity dimension: Teamwork
Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Developing/const | Develop innovative team building
ructing strategies and transform individual
capacity into team potential to build a
climate friendly school management
4 Discovering/actin | Plan teamwork by considering one’s
g independently | strengths and weaknesses in
establishing climate-friendly school and
distribute tasks for teamwork
accordingly
3 Deciding/selectin | Contribute actively to teamwork in
g developing or selecting a climate-
friendly action plan to enhance a
climate-friendly school
2 Application, Join team and implement activities to
Imitation achieve tasks for studying carbon
footprint of school and building climate-
friendly school management systems
1 Perceiving Recognise that measuring carbon
footprint of school is essential to initiate
teamwork toward enhancing a climate-
friendly school management
Affective Dimension: Teamwork
Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Internalising Influence and inspire others to take part
in teamwork and improve teamwork
skills toward promoting climate-friendly
VITA [y
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school in other school contexts
4 Affective self- Regulate self-motivation and initiation in
regulation establishing an effective team towards
promoting a climate-friendly school
3 Appreciation Appreciate variety in team members’
skills and decisions; welcome diverse
action plans to foster climate-friendly
school management
2 Perspective Show interest in joining a team that
taking aims at promoting a climate-friendly
school based on the school’s carbon
footprint
1 Indifference Show low or no interest in becoming
part of a team to work on promoting
climate friendly school
vIiTA Lifelong
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Cognitive dimension: Problem solving

Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Know where to Know creative ways of problem solving
in activities towards establishing climate
friendly school, and how to transfer
these skills to new projects
4 Know when Know potential resources and
(Implicit alternative strategies to tackle a task
understanding) and reach a satisfactory solution in
becoming a climate friendly school
3 Know how Know how to tackle problems in
reducing reduce carbon footprint and
becoming climate friendly school and
raising awareness among students and
others
2 Know why Know why climate friendly school tasks
(Distant and problem solving activities need to
understanding) be carried out in order to mitigate
climate change
1 Know-that Know that there are specific tasks and
problem solving activities to be carried
out in relation to climate friendly school
Activity dimension: Problem solving
Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Developing/const | Develop a vision and adapt climate
ructing friendly problem solving approach to
daily life; work with others to act in
climate change mitigation
4 Discovering/actin | Act independently to solve problems, do
g independently research, learn more and discover best
solutions to problems in promoting a
climate friendly school
3 Deciding/selectin | Decide relevant tasks related to climate
g friendly school or solve problems in
relation to reducing carbon footprint of
the school
2 Application, Follow instructions and carry out given
Imitation tasks in solving problems in relation to
reducing carbon footprint of the school
1 Perceiving Be aware of problem solving activities in
relation to climate friendly school
without getting involved actively
Affective Dimension: Problem solving
Grade/ | Corresponding Individual description/ explanatory Indicators
Level Level Titles statement
5 Internalising Show high interest in applying problem
solving strategies and collaborating with
and leading others to solve problems
related to climate change
4 Affective self- Regulate self in initiating activities and
regulation coping problems in relation to climate
vIiTA Lifelong
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friendly school

3 Appreciation

Value problem solving orientation and
show interest in tasks related to climate
friendly school to reduce carbon
footprint of the school

2 Perspective
taking

Show curiosity in dealing with tasks
related to climate friendly school or in
solving problems in relation to reducing
carbon footprint of the school

1 Indifference

Show low interest in valuing problem
solving activities and processes to
reduce carbon footprint of school and
mitigate climate change
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