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Visualisation of LEVELS validation concept

Informal learning
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Learning activity (informal)
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- LEVET™

JOCUMENTING, EVIDENCING, VISUALISING

I Rate competence levels at different times
and reasoning them

I Describe learning outcomes

I \isualise competence development in the
LEVELS cube

I Create a LEVELS evidencing document
(certificate)
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CREATING AN INVENTORY
OF GCOMPETENCES

" Select competence(s) from the inventor
E i needed add a new competence
M Substantiate/contextualise the compete
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Select assessment methods from a catalogue

Measure compentence levels on basis of the
reference systems at the beginning and at the end W

USING A GIVEN REFERENCE SYSTEM FOR A COMPETENCE
OR CREATING A NEW ONE

B The competence is described with three dimensions and five levels
L—= knowledge, skills and attitudes
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